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Legislative Matters ;

Election is Over... Now on 
to the 2019 Legislature  

A “Blue Wave” hit Nevada on November 6th and has changed 
the face of Nevada politics and will certainly impact policy on 
every level.

With the election of Congresswoman Jacky Rosen to the U.S. 
Senate seat held by Senator Dean Heller, we are now represented by 
two Democrats.  In the House of Representatives, Nevada elected two new Democrats; 
Congresswoman-elect Susie Lee and former Congressman Steven Horsford.  That leaves 
Congressman Mark Amodei as the lone Republican from Nevada in the United States 
Congress.

 Previously, statewide officeholders for Governor, Lt. Governor, Treasurer, Controller, 
Secretary of State and Attorney General were Republicans.  Nevada flipped those offices 
to Democrat with the exception of Secretary of State Barbara Cegavske, who will 
continue in that position.

 Democrats previously held the majority in the 2017 Nevada State Legislature.  They 
will continue to maintain control of both houses but have extended their Democratic 
members in both the Senate and the Assembly.  According to Riley Snyder with The 
Nevada Independent, thirteen Democrats in the Senate is the largest majority for either 
party since 2003.  Twenty-nine Democrats in the Assembly is the largest majority this 
century.  The Assembly now has a veto-proof margin of Democrats.  The entire make-up 
of the legislature is yet to be completed.  The Clark County Commission must name two 
new state Senators to replace Senator Ford who was elected as Attorney General.  The 
commission must also replace Senator Segerblom, who was elected to the Clark County 
Commission.  On the Assembly side, county commissioners for Nye, Lincoln and Clark, 
must agree on a replacement for Dennis Hof who was a Republican candidate for the 
Assembly. Although he died prior to the election, the voters elected him posthumously.  
State law requires that the appointments be of the same party of the incumbent of the seat.

 Another big winner on November 6th was women.  A record number of women 
were elected to statewide offices.  The Congressional delegation is now made up of four 
women and two men.  Statewide officials changed from five men and one woman to three 
men and three women.  The state legislative numbers are not finalized because of the 
outstanding appointments still pending.  However, record numbers of women were also 
elected there as well.  For the first time, half of the Assembly, twenty-two, will be women. 
The largest number ever and five more than in 2017.  The Senate has eight women, but 
that could increase depending on who is appointed to the vacant seats.  n  ML
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RPEN  Statement  of 
Purpose and Mission
The Retired Public Employees 
of Nevada is a 501 (c) 
(4) federally tax exempt 
organization whose purpose 
is to promote social welfare 
by educational means in 
order to better inform the 
public on issues affecting 
retired public employees.

Marlene Lockard,
RPEN Legislative 

Advocate

“The Assembly 
now has a veto-
proof margin of 
Democrats. The 
entire make-up of the 
legislature is yet to 
be completed.”
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Chapter Eternal
Stan Jones
Washoe Chapter 
RPEN lost a 
very dedicated 
member October 
10 with the 
passing of Stan 
Jones. Born 
September 30, 
1923, Stan died 
from complications suffered in a 
fall that occurred in July. A native 
Nevadan, Stan was married to 
Wendy for 63 years. The two, who 
were both members of RPEN, 
faithfully attended meetings of the 
Washoe Chapter: Stan joined in 
June of 2000 and Wendy followed 
in September of 2006. Stan retired 
in January 2000 after a lengthy 
public service career. In 1967 he 
was appointed the Nevada State 
Labor Commissioner and served 
in the administrations of five 
governors. Per his wishes there 
was no memorial service, although 
in his memory scholarship 
donations in his name can be sent 
to the Nevada State AFL-CIO, 1891 
Whitney Mesa Drive, Henderson, 
NV 89014, Attention: Arnold/
Jones/Evans Scholarship.

continued on  page 4

As the 80th session of the Nevada State 
Legislature approaches with a start-date 
of February 4, members of RPEN who’ve 
not yet provided our State Headquarters 
with an email address should contact 
us ASAP so you can be kept up to date 
weekly as to happenings from the 
legislature. RPEN sends out email blasts 
on a weekly basis during the session to 
let our members know where our issues 
stand. Our Lead Lobbyist and Legislative 
Advocate Marlene Lockard and Executive 
Director Terri Laird will be in Carson 
City on a daily basis and will testify 
when necessary on issues impacting 
not just public employees (actives and 
retirees) but on issues relating to seniors 

Texas Congressman Kevin Brady filed 
federal legislation September 27, 2018 to 
replace the Windfall Elimination Provision 
(WEP) with a formula equalizing benefits 
for certain individuals with non-covered 
employment. The bill is labeled HR 6933, 
and it is a bipartisan effort co-authored by 
Richie Neal of Massachusetts. Brady, who 
co-chairs the U.S. House Ways and Means 
Committee along with Neal says the WEP 
is an unfair federal provision preventing 
retirees from receiving the Social Security 
benefits they are owed. The WEP took 
effect in 1983 and provides a means 
of eliminating the “windfall” of Social 
Security benefits received by beneficiaries 
who also receive a pension based on work 
not covered by Social Security. He said in 
a recent news release that 95% of Texas 
public school employees do not pay into 
Social Security through their work with 
Texas schools, however many have other 
jobs before, during or after their public 

such as identity theft and elder abuse. 
They will continue with the tradition 
of meeting weekly with a coalition of 
public employees with mutual concerns. 
That coalition includes teachers’ groups, 
police/fire representatives, as well as 
higher education (NSHE and NFA), SEIU 
(Service Employees International Union) 
and AFSCME (American Federation of 
State, County and Municipal Employees). 
We will be tracking hundreds of bills as 
the session grinds on to a conclusion 
sometime in June. So if you want to 
stay informed, we will need your email 
address. The headquarters email address 
to send it to is info@rpen.org.  n  TL

service in education in which they do 
pay into the federal program. Brady is 
working with the Texas Retired Teachers 
Association and other interest groups to 
correct this issue that impacts hundreds 
of thousands of retired public servants 
nationwide, including Nevada. In recent 
years, RPEN has supported a resolution in 
California to repeal the WEP and the GPO 
(Government Pension Offset) that impacts 
spousal/or survivor Social Security 
benefits, and reduces them if the receiver 
of the benefits also receives money from 
a government pension. Unfortunately, all 
efforts seem to be futile since bills of this 
kind get ignored because only 15 of the 
50 states (Alaska, California, Colorado, 
Connecticut, Georgia, Illinois, Kentucky, 
Louisiana, Maine, Massachusetts, 
Missouri, Nevada, Ohio, Rhode Island, 
Texas and the District of Columbia) are 
impacted by the WEP and GPO.  n  TL

You’ve Got Mail!  ;

We Need Your Email if You Want 
Mail, Email That Is!  

Windfall Elimination Provision  ;

A New WEP Replacement Bill 
Being Considered in Washington  
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Well summer is over, RPEN’s Annual 
Convention was a success in Sparks, and 
the 2018 Elections are history. The results 
of the Nevada State elections bode well for 
RPEN. One of our Legislature Priorities 
will be to rewrite SB384. As you may recall 
this was our bill submitted by Senator 
Julia Ratti during the 2017 Legislative 
Session to protect the privacy of retirees. 
Senator Ratti and our Legislative Advocate, 
Marlene Lockard revised the original bill 
to meet requirements set by Governor 
Sandoval and after passing both the 
Senate and the Assembly he vetoed the 
bill. The Nevada Supreme Court ruled in 
favor of NPRI in a split decision (4 to 3) 
requiring Nevada PERS to release retiree 
information to NPRI. The only way to 
resolve this issue and protect retiree’s 
information is by a legislative fix. We 

believe that we can get the bill passed by 
the Senate and the Assembly and signed by 
newly elected Governor Sisolak. 

All members that RPEN has an email 
address for have should have received a 
survey conducted by a team of graduate 
students from UNLV and emailed by 
RPEN. We are working with them as 
they gather information about RPEN 
and devise a strategy to suggest methods 
we can use to increase membership and 
improve our communications with our 
members. I want to thank all of you that 
have participated in the survey, your input 
was vital for the team to gauge the depth 
of involvement by the membership. The 
team will complete their project and turn 
their paper in to their professor for their 
grade in early December. We should have 
received their plan for RPEN shortly before 
this newsletter was completed. We will 
share the results with the membership in a 
future column.

During the last year from last November 
through this October we have added 187 
new members. That is the good news 
but unfortunately during that same time 
span our membership decreased by 240 
members. The bottom line on the good 
news, bad news report is that the number 
of members lost is decreasing due to the 
increase in the number of new members 
but ultimately, we are losing an average 
of 20 members a month. Hopefully the 
plan suggested by the graduate students 
from UNLV will help us to improve. We 
can use your help. Is your spouse a RPEN 
member? If not, then now is the time to 
fill out an application for your spouse. If 
every member turned in an application 
for their spouse, we would close to double 
our membership. Do you have friends or 
relatives that are retired or working public 
employees? Speak to them, let them know 
how important their membership is to 
RPEN. Do you keep in contact with people 
that you used to work for? Let them know 
about RPEN. It is up to all of us to increase 
RPEN’s membership.

As usual I will close my column with a 
quote. This one from Winston Churchill; 
“Continuous effort – not strength or 
intelligence – is the key to unlocking our 
potential.”  n  BP

President’s
Perspective
B e r n a r d  P a o l i n i ,
R P E N  S t a t e  P r e s i d e n topinion

“Continuous effort 
- not strength or 
intelligence - is the 
key to unlocking our 
potential.”

- Winston Churchill

RPEN Members Recruiting for new members during 
Senior Day at the Reno Senior Center Spring 2018.
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immediate change to the release of PERS 
member information while several issues 
are clarified at the District Court level 
as directed by the Supreme Court. PERS 
will keep its members updated on the 
implementation of the decision.  

Writing for the majority in the new 
ruling, Chief Justice Michael Douglas 
said Nevada’s Public Records Act requires 
a public agency to retrieve information 
and produce reports for public inspection 
if the agency maintains the information 
in an electronic database. But the court 
noted there are potential difficulties 
for PERS to produce the requested 
information from its current database. 
As a result, the request for the records by 
the Nevada Policy Research Institute was 
put on hold pending further hearings in 
Carson City District Court.  

Three of the seven Justices filed a 
dissenting opinion, arguing 
that the majority overruled a 
2013 Nevada Supreme Court 
case stating that a government 
agency does not need to create a 
new document in response to a 
public records request.  Justice 
Lidia Stiglich, who wrote the 

dissent, said the new opinion overrules the 
previous finding on the production of new 
reports. “Creating a computer program is 
not merely ‘drawing information from a 
database,’” Stiglich wrote. “Rather, such 
action requires the agency to ‘conduct a 
search’ and go beyond its duty under the 
Public Records Act.” NPRI wants the data 
to post on its Transparent Nevada website. 
Stiglich also said a decision to expand 
public agency duties under the Public 
Records Act should be up to the Nevada 
Legislature, not the courts.  

Lawmakers could again take up the 
issue in the upcoming 2019 legislative 
session. 

For more information relating to PERS 
please contact them direct at 1-775-687-
4200 or visit the PERS website at http://
www.nvpers.org/    n  CP

continued on  page 5

Terry Jones
Lincoln Chapter 
Past State 
President Terry 
Jones (who 
served RPEN in 
that capacity in 
1997-1998) died 
September 6 of 
this year. Born in 
Pocatello, Idaho May 19, 1932, 
Terry grew up in Pioche, and had 
been a member of the Lincoln 
Chapter since August of 1991, 
soon after his retirement from the 
Clark County School District in 
February of 1990. He is survived 
by four children, four step-
children, 15 grandchildren and 8 
great grandchildren. 

Robert “Bernie” 
Jackson
Tri-County Chapter 
Former President 
of the Northern 
Tri-County Chapter 
(formerly the 
Winnemucca 
Chapter when 
Bernie served), 
Bernie died 
at the age of 81 on August 18, 
2018. He was born in Boulder, 
Colorado on February 15, 1937 
and moved to Northern Nevada in 
1942 upon the death of his father. 
He married his wife Delphine in 
1967 and they were parents to two 
daughters. Bernie loved to travel 
and spent a lot of time in Alaska 
and Oregon where his daughters 
lived. 

Chapter Eternal
 continued from page 2 Money Matters

C h e r y l  P r i c e ,
P E R S  O p e r a t i o n s  O f f i c e r 

Nevada Supreme Court 
rules in PERS public 
records dispute

The Nevada Supreme Court, in a split 
decision released Thursday October 
18, 2018 ruled in a public records case 
involving retiree benefit information held 
by the state Public Employees’ Retirement 
System. The court held in its 4-3 decision 
that the System must produce information 
about retired public employees even if it 
has to produce a separate, redacted report 
to do so.  This decision marks a significant 
change in previous Nevada 
law, which did not require a 
governmental entity to produce a 
customized report. 

PERS is committed to Nevada’s 
Public Records Act and will 
move forward under the new 
guidance from the court despite 
the fact that further clarity may be needed 
to determine what information can be 
released to the public.  

The court decision says that if disclosure 
of retiree data would include more sensitive 
personal information such as birth date, 
sex or marital status, a “balancing test 
may weigh in favor of non-disclosure.” As 
evidence of this commitment to public 
disclosure, PERS already releases upon 
request the names and benefit amounts of 
retirees as required under the original 2013 
Supreme Court decision addressing the 
public records issue.  

PERS is also committed to protecting 
the privacy of its active members and 
retirees due to identity theft concerns. 
As the decision says, PERS must review 
public information requests on a case-
by-case basis and will continue to do 
so. The decision will not result in any 
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In the last issue, I introduced the 
Mutual of Omaha MutualCare Custom 
Solution long-term care insurance that is 
available to Retired Public Employees of 
Nevada (RPEN) members. However, what 
about those RPEN members that do not 
qualify for long-term care insurance, be 
it because of age or illness? Are there no 
other options for them? That answer used 
to be no, but E.J.S. Insurance Services, 
Inc. through their Member Extra, Inc. 
division is pleased to offer a new option in 
avoiding nursing home confinement: the 
True Freedom Premier Plans by American 
Senior Services, Inc. The True Freedom 
Premier plans 
are innovative 
home care 
service plans 
that offer the 
most viable 
alternative to 
traditional long-term care insurance.

True Freedom Premier Plans are home 
care service contracts, NOT insurance. 
When assistance becomes essential in 
the event of an injury or illness, these 
membership plans quickly coordinate and 
arrange care for seniors in the privacy and 
comfort of their own home. Many seniors 
are under the impression that traditional 
health care programs will provide in-home 
services such as meal preparation, grocery 
shopping, and hygiene, dressing, and 
grooming assistance. However, Medicare, 
Medicare Supplement, and most Medicare 
Advantage plans are designed to cover 
hospital stays, doctor visits, and some 
short-term skilled nursing care. Everyday 
assistance in your own home is NOT 
covered. A True Freedom Premier Plan can 
fill in that gap in care. 

There are four True Freedom Premier 
Plans to choose from: Platinum, Gold, 
Silver, and Bronze. The only difference 
between them is the amount of 
membership hours a member is entitled 
to. You also have the option of choosing 
care from a contracted home health 
agency OR having a trusted friend or 
neighbor reimbursed for time spent caring 
for you. Qualifying for the plan is easy. 
There is only one suitability standard for 
enrollment: Prospective members must be 
living independently and cannot currently 
be receiving essential home care services 
or assistance (including from family 
members). Age and health issues are not 
considered!

The True Freedom Premier plans offer 
built-in inflation protection as you are 
contracting for access to “hours” and not 
“days” or “dollars”. The value of the plan 

hours steadily 
increases 
over time as 
the cost of 
home care 
rises, so when 
the member 

accesses their benefits in the future, the 
increased expense will automatically 
be covered. In addition, True Freedom 
also offers a Discount Reward Program. 
Members can earn a discount of 10% 
upon the anniversary and renewal of 
membership for each year that no home 
care services have been utilized during 
the first four years of membership. 
(Example: In their fifth membership year 
and beyond, members will save 40% on 
the cost of maintaining their contract 
for as long as no home care services are 
required.)

If you are interested in receiving 
more information on the True Freedom 
Premier Plans, please call our office 
at 1-800-841-6238 or email info@
memberextra.com.  n  MH

Member Matters
Melissa Horvath,
E.J.S. Insurance Services, Inc.

5 

Frank Papaianni
Carson Chapter 
The Carson Chapter 
of RPEN lost a 
member with the 
death November 
13 of 86 year old 
Frank Papaianni. 
Frank joined RPEN in August 1993, 
soon after his retirement from the 
Employment Security Department 
where he’d served for 26 years! 
He was a Navy veteran from 
the Korean War. He is survived 
by his wife of 60 years, Joan 
as well as a son and daughter. 
Memorial services were held in 
Carson City on November 24. 
The family encourages memorial 
gift donations be made to the 
American Cancer Society. 

Jan Brown
Washoe Chapter
The Washoe 
Chapter lost a 
valued member 
November 11 when 
Jan Brown passed 
away. Born July 
22, 1935, Jan had 
reportedly been suffering from a 
rare incurable cancer the last few 
months of her life. A Reno native, 
Jan graduated from Reno High 
School in 1952 and from UNR in 
1957 with a Bachelor of Science in 
Zoology. She retired in 2001 from 
UNR where she served as Director 
of the UNR office of Institutional 
Analysis. A lover of animals, she 
asked that friends and family 
make donations in her name to 
the Nevada Human Society and/
or SPCA of Northern Nevada. Jan 
served the Washoe Chapter as its’ 
Treasurer for many years and her 
presence will be sorely missed. 
She was preceded in death by her 
mother, father, brother and cousin. 
She is survived by several nieces 
and one nephew.

Chapter Eternal
 continued from page 4
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Armanasco. She 
was an especially 
big help during 
our 2018 Annual 
Convention that 
was hosted by our 
Sparks and Washoe 
Chapters. We are 
very lucky to have 
Deborah and she 
has told us numerous times she is very 
happy to be a part of our team!  n  TL

Health Matters
D a m o n  H a y c o c k ,
P E B P  E x e c u t i v e  O f f i c e r 

PEBP wishes all retirees a Happy 
Holidays! We look forward to the New 
Year and we remain dedicated to providing 
program participants with high quality 
benefits at affordable prices. In January, 
the Governor’s recommended budget will 
be released and program participants will 
be able to see what PEBP will be testifying 
for in the next legislative session that 
starts in February. Although the budget 
remains confidential at this time, PEBP 
can share we submitted increased funding 
for retirees to help offset the increasing 
costs of healthcare. 

In November, the PEBP Board met to 
discuss plan benefit design options and 
cost saving opportunities for the next 
plan year starting July 1, 2019. Please 
check your email and the PEBP website 
regularly for a summary of actions taken 
and expectations for next year. The 
Board meets again in January and in 

March they will approve the rates for the 
Consumer Driven Health Plan (CDHP), 
PEBP’s Premier (EPO) Plan, and Health 
Plan of Nevada’s Health Maintenance 
Organization (HMO) plan for the 
upcoming plan year for eligible state and 
non-state employees and pre-Medicare 
retirees. 

Open enrollment for the CDHP, EPO, 
and HMO plans begins May 1, 2019, and 
participants will experience a revamped 
member portal where they will be able to 
select the health plan they need and also 
a series of optional voluntary benefits 
provided by our partners. We are excited 
to expand the benefits to our employees 
and retirees and hope you find value in the 
offerings. 

PEBP appreciates the coordination, 
collaboration, and excellent partnership 
we maintain with RPEN leadership and 
we are proud to serve you as our members 
too! 

For additional information relating to 
PEBP please contact them at 1-775-684-
7000 or visit their website at https://pebp.
state.nv.us/  n  DH

Deborah Parsley started her new 
position in our State Office Headquarters 
over the summer, and has become a 
valuable asset and a quick study! Deborah 
is a California native who came to 
RPEN from across the hall…where she 
worked for a local Podiatrist who sold his 
practice and moved to Canada! Canada’s 
loss is RPEN’s gain! She brings lots of 
administrative experience to the table 
and has been a tremendous help to our 
Director of Finance and Operations Kerry 

RPEN Hires a New Part Time 
Administrative Assistant  
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The California Supreme Court has asked 
an appellate court to review a proposal 
approved by voters in 2012 to place new 
hires in a defined contribution (DC) plan 
rather than the city’s defined benefit (DB) 
plan. 

In a story from the San Diego Union 
Tribune, it’s being reported that six years 
ago voters approved Proposition B, which 
provided that new hires for the City of 
San Diego, except police officers, would 
be placed into a defined contribution (DC) 
plan and imposed a six-year freeze on pay 
levels used to determine pension benefits. 
The City of San Diego in 2012 was facing 
an annual budget deficit of $120 million in 
2010 that led to the city filing bankruptcy 
proceedings along with two other cities, 
Stockton and San Bernardino. Proposition 
B was a direct result of the financial 
difficulties San Diego was facing. This 
measure has faced legal battles since it 
was passed leading to an April 2017 ruling 
reversing a state labor board decision in 
2015 that concluded the city was legally 
required to conduct labor negotiations 
before placing Proposition B on the ballot. 
Now, the state’s Supreme Court has agreed 
with the state labor board decision. In the 
Supreme Court decision, the appellate 
court was ordered to take judicial steps to 
reverse Proposition B because the city did 
not confer with the labor unions before 
putting the proposition on the ballot. San 
Diego Mayor Kevin Faulconer said the 
ruling leaves Prop B in place until the 
appeals court acts.

Based on the labor board proposal 
that the city make employees whole, the 
actuary for the city’s pension system 
estimated in late 2015 that it would 
cost the city over $20 million for 1,600 
employees hired without pensions at 
that point. But the number of employees 
hired without pensions has increased to 
more than 4,000 since then, according 
to the Tribune account. The story also 
quoted former Sand Diego Councilman 
Carl DeMaio as saying the remedy could 
be as small as a fine, for not meeting and 
conferring, or as big as overturning part or 

all of Proposition B.
Other California cities, according to 

a May 2018 report from the American 
Institute for Economic Research out of 
Massachusetts also face a fiscal quagmire. 
The Institute cites a report from the 
Mercury News that depicts how several 
California municipalities and school 
districts are on the brink of insolvency 
due to “unfunded liabilities” that exist in 
the state-administered public-employee 
pension system there. The report says that 
California’s Public Employees’ Retirement 
System (CalPERS) is desperately trying 
to increase mandatory contributions to 
fill the gap, citing the bankruptcies noted 
previously in San Bernardino, Stockton 
and also Vallejo. And in conclusion this 
same mentions San Diego, where pension 
costs rose from $191 million to $228 
million from 2015-2017, could also fall 
victim to bankruptcy if the issue isn’t 
addressed. 

The Nevada PERS system is not run 
the same as many of the states where 
cities are facing bankruptcy. Most NV 
PERS recipients pay half of their own 
pension while they are working through 
contributions that are continually adjusted 
every two years by the Nevada State 
Legislature at the recommendation of the 
NV PERS Actuary. It’s also worth noting 
that 80% of the NV PERS pensions are 
paid by investments, leading to NV PERS 
being ranked high among their peers. In 
fact, a study commissioned in the last few 
years by Nevada Governor Sandoval found 
that NV PERS is “best in class” among 
its’ peers. And so, the same hysteria being 
promoted by groups like the Nevada Policy 
Research Institute (NPRI), don’t hold up 
for Nevada and public employees here. 
But remember, NRPI will be back at the 
Nevada State Legislature when the 80th 
Session begins in February. They’ve been 
singing the same song for years, and once 
again, RPEN through our lobbyists and 
our members, will be there to educate 
lawmakers so they don’t “listen” to the 
same old tune!  n TL

And Now for Some News from 
our Neighboring State, California  
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Election is Over… Now It’s 
On To The Legislature...
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