
T    he legislature has reached its half-way mark and the 
race is on to meet the self-imposed deadlines to end the 
session on time.  All bills must be out of their committee 

of origin by Friday, April 12th.  While some bills will be exempt, the 
vast majority must meet this deadline or will be declared dead.  From 
there, the bills must be voted out of the first house by April 23rd or 
die a similar death.

RPEN’s SB 224 enjoyed a bi-partisan vote out of Senate Government 
Affairs.  It has been placed on the Secretary’s Desk to await potential 
amendments.  An issue arose whether or not the language in the bill 
applied to just retirees or ALL employees.  While that is not the intent 
of the bill, Senator Ratti is having the legal team review the language to ensure that the 
bill language matches legislative intent.  Most of you have probably read the onslaught of 
public editorials and the massive amount of misinformation that has been disseminated 
regarding our bill.  Our intent is and will remain to provide safety and security for our 
members.

RPEN is also supporting SB 135 which would enable state employees to collectively 
bargain.  That bill was heard on April 4th in committee and received substantial support.

There are many other bills winding their way through the legislative 
process dealing with guardianships, senior safety and other 
measures to enhance the lives of the senior community within the 
state of Nevada.  As always, we will be providing a summary of bills 
that affect you at the end of 
this session.

In the meantime, I want 
to thank you again for 
your willingness to attend 
hearings, contact your 
legislators as needed and 
providing so much support 
for your legislative team.  
Thank you!  n  ML
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RPEN  Statement  of 
Purpose and Mission
The Retired Public Employees 
of Nevada is a 501 (c) 
(4) federally tax exempt 
organization whose purpose 
is to promote social welfare 
by educational means in 
order to better inform the 
public on issues affecting 
retired public employees.

“Our intent is and 
will remain to 
provide safety and 
security for our 
members.”

Legislative Matters ;

We’re Half-Way There

Marlene Lockard
RPEN’s Lead Lobbyist/
Legislative Advocate
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Chapter Eternal
Maxine Nelms
Northern Tri-County Chapter 
Maxine Nelms, 
born April 22, 
1925, passed 
away February 
4 in Sparks, 
Nevada, just a few 
months shy of 
her 94th birthday. 
She moved to Sparks from 
Winnemucca in 2013 for health 
reasons and to be closer to her son, 
Rodney. Maxine was married to her 
high school sweetheart, Charles 
(Todd) Nelms in 1945 and the two 
moved to Winnemucca in 1960. He 
passed away in 1989. She joined 
what was then the Winnemucca 
Chapter of RPEN in 1996 following 
a longstanding career in public 
service in the Humboldt County 
Sheriff’s office, retiring from that 
agency in 1995. She was the 
Secretary for the Winnemucca 
Chapter for many years, almost 
right up to the point when she had 
to move away. She was featured 
in our July 2013 RPEN Review in 
a “Getting to Know You” segment 
and told us then that she would 
tell anyone thinking about joining 
RPEN should consider one fact; 
“if you enjoy the pension and 
benefits you are receiving as a 
public employee, you should join 
RPEN to have more of a voice in 
your retirement…if you care at all 
about preserving your retirement!” 
She added that she felt it was her 
“duty” to join! Maxine is survived 
by her son Rodney, and daughter 
Charlotte in Virginia as well as one 
grandson, two great-grandchildren 
and many nieces and nephews. Per 
her request there were no services.

continued on  page 4

Attention all members of RPEN within 
driving distance of the Nevada State 
Legislative building in Carson City!! 
Tuesday, May 7 has been designated RPEN 
Day at the Nevada Legislature. It marks 
the second time that RPEN representatives 
have gone to the legislative building 
to distribute information about our 
organization in the hope of attracting 
new members. The concept for RPEN 
Day grew from the fact that the first 
full week in May has been celebrated 
as “Public Service Recognition Week” 
since 1985. It’s a time set aside to honor 
the men and women who serve our 
nation as federal, state, county and local 
government employees. It is a time to 
open new avenues of communication with 
the general public about the essential 
value of government service in sustaining 
the quality of American life. It’s also an 
opportunity to inspire a new generation 
of public servants. Members of RPEN 
know that this organization formed over 
40 years ago in an effort to offer retired 
public employees representation at the 
Nevada State Legislature to protect the 
pensions and healthcare benefits they 
earned during their working careers. In 
recent years, public employees nationwide 
have been enduring criticism for those 
earned benefits, something called “pension 
envy” in the private sector where benefits, 
if they even exist in retirement, come from 
401K’s/defined contribution plans, that 
are subjected to the state of the economy 
and the stock market. Nevada’s Public 
Employees’ Retirement System (PERS) 

is one of the top plans of its size in the 
country and is extremely well managed. A 
study commissioned by former Governor 
Brian Sandoval early in his term found 
NV PERS to be “best in class”. And so, 
what better time for RPEN to honor 
and recognize our members, and non-
members as well, who we would encourage 
to join our organization, and this is a 
great time for that to happen. Many of the 
hundreds of staffers during a legislative 
session are often retired public employees. 
If you’re reading this and you are one of 
those legislative staffers, please stop by 
RPEN’s table in the foyer May 7. We will be 
there most of the day and we’ll have non-
member newsletters available that you can 
take and pass along to someone you know 
who may not be an RPEN member. Many 
of our state-wide leaders will be there as 
well, including State President Bernard 
Paolini (Boulder City Chapter), State 
Vice-President Vicki Cameron (Henderson 
Chapter), State Treasurer Rita Evasovic 
(Bi-Valley Chapter), past State Presidents 
Hal Keaton (Two Rivers Chapter) and 
Glenn Trowbridge (Summerlin Chapter) 
as well as many of our chapter presidents 
from Carson, Churchill, Fernley, 
Henderson, Las Vegas, Northern Tri-
County, Sparks and Washoe. Maybe we 
will see you there too! But we honor all of 
our members and non-members as well 
for their service and dedication as public 
employees, not just for one day or one 
week, but day after day year after year. 
Thank you!   n  TL

May 7, 2019  ;

RPEN Day at the Nevada Legislature  

MAY 5 - MAY 11, 2019
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As I was sitting at the desk in my home 
office contemplating the subject for this 
month’s column, I glanced over and saw 
the column that RPEN State Treasurer 
Rita Evasovic wrote in the January/
February issue of the Review. The article 
brought forth the increase in RPEN’s 
expenditures and the decrease in its 
revenues. The article was well written and 
explained the need to consider an increase 
in dues to raise RPEN’s revenue. Rita 
pointed out that we have made moves to 
decrease expenditures, but we have also 
seen a decrease in membership with a 
subsequent decrease in revenues. 

Regarding the second point of 
Rita’s column concerning decreasing 
membership, I would like each member 
that is reading this article to ask 
themselves if their spouse is an RPEN 
member. We currently have over 8,000 
members and more than 50% of the 
spouses are not RPEN members. If your 
spouse is not a RPEN member now is 
the time for you to have them join. This 
potential enrollment can increase the 
membership totals to where they were in 
2011 (9,700). An increase of this size could 
possibly allow us to continue operations 
without the need for an increase in dues.

In conclusion, RPEN should continue to 
look for methods to reduce expenditures 
and increase revenues.

As usual I will close my column with 
a quote. This one from Ralph Marston: 
“What you can do today can improve all 
your tomorrows.”   n  BP

President’s
Perspective
B e r n a r d  P a o l i n i ,
R P E N  S t a t e  P r e s i d e n topinion

“What you can do 
today can improve 
all your tomorrows.”

- Ralph Marston

Elaine Steiner, President of the Washoe 
Chapter as she attends the UNR Staff 
Employees’ Council Open House March 20, 
2019 where the theme was “Rock n Roll” and 
we sure did, greeting 100+ attendees and 
prospective members!

Elaine Steiner speaking to one of the SEC Open House Attend-
ees during the March 20 event.

Members of RPEN 
Can Now Use Our New 
Affiliate Membership 
Application To Extended 
Family Members
In our continuing effort to increase 
membership in RPEN our Board of 
Directors approved a brand new 
Affiliate Membership application 
at our annual convention in 2018. 
According to our Bylaws, the 
new affiliate membership can be 
offered to persons who are active 
or retired members of a non-PERS 
public employer and are vested 
in a public employee retirement 
system. Also, children, step-
children, adopted grandchildren 
or sibling of an RPEN member 
are eligible. Members must be at 
least 18 years of age, and affiliate 
members will not have a voice 
or vote and are ineligible to hold 
any chapter or state office in RPEN 
although they will be eligible for 
our member benefits programs 
through EJS Insurance.

Affiliate Membership Applications 
are currently available with all 
Chapter Presidents, and so if you 
know of someone you’d like to 
sign up, to help “grow” RPEN’s 
overall membership, you can reach 
out to your Chapter President, 
or you can also contact the State 
Office in Carson City and we’d 
be happy to supply you with an 
application as well as answer any 
questions you may have.  n  TL
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continued on  page 5

In our last Review, we discussed the 
WEP/GPO issue, and a member reached 
out to us for information on how to 
protest these two federal guidelines that 
impact anyone earning or receiving a 
pension in Nevada who also qualified for 
Social Security benefits. You’ll notice a 
website listed in the title of this story; 
https://ssfairness.com/. If you visit this 
site you will find a plethora of information 
dating back to the origin of both the 
Windfall Elimination Provision and the 
Government Pension Offset. 

The Windfall Elimination Provision 
(WEP) is a modified benefit formula that 
reduces the Social Security benefits of 
certain retired or disabled workers who 
are also entitled to pension benefits based 
on earnings from jobs that were not 
covered by Social Security and thus not 
subject to the Social Security payroll tax. 
Its purpose is to remove an unintended 
advantage or “windfall” that these workers 
would otherwise receive as a result of the 
interaction between the regular Social 
Security benefit formula and the workers’ 
relatively short careers in Social Security-
covered employment. In December 2017, 
more than 1.8 million people (or about 
3% of all Social Security beneficiaries) 
were affected by the WEP. Congress 
enacted the WEP in the belief that one 
should not receive a Social Security 
benefit as a low-paid worker, plus receive 
a government pension from non-SS-
covered employment. The Government 
Pension Offset is a Social Security 
provision that penalizes individuals 
who apply for Social Security spousal 
or survivor benefits, if they themselves 
worked for a state or local government 
in non-SS-covered employment and are 
entitled to a government pension from 
that employment. Once they receive 
that benefit, their earned Social Security 
spousal or survivor benefits will be 
reduced by two-thirds of the amount of 
their non-SS-covered pension. If their 
public pension receives a cost-of-living 

increase, their spousal or survivor benefit 
will be reduced by two-thirds of that 
amount. The GPO affects persons who: 
worked for a state or local government in 
non-SS-covered employment; are entitled 
to a government pension from that 
employment and are entitled to a Social 
Security survivor/dependent benefit from 
a marriage that lasts 10 years or longer. 
The Fairness website says the GPO is an 
unfair policy because when it was enacted 
by Congress, they forgot that the original 
purpose of the dependent/survivor benefit 
was to provide additional income to help 
a financially dependent husband or wife 
once the breadwinner retires, is disabled 
or dies.  The WEP and GPO were instituted 
in the early 80’s to remedy what some 
saw as an unfair advantage that public 
employees had with their pensions. 15 
states, including Nevada and California, 
are impacted by the WEP/GPO. Since 
inception efforts to fight the WEP/GPO 
have been filed, to no avail, mostly because 
only a few states are impacted and also 
because of the cost involved with repealing 
it and suggestions of “double-dipping”. As 
we mentioned in our previous story, RPEN 
has joined efforts in California to urge 
our representatives in Washington D.C. to 
call for a repeal. The purpose of this story 
is to inform our members of the Social 
Security Fairness website where you, as an 
individual, can share your own experience.  
Change will require Congressional action, 
and the most recent action on a current 
bill in the US Senate (S.915) from Sherrod 
Brown of Ohio was April 24, 2017 while 
another in the House of Representatives 
from Illinois Representative Rodney 
Davis (HR 1205) saw the most recent 
action March 6, 2017. No matter, the 
issue is continually re-introduced because 
it impacts nearly two-million people 
nationwide, and the fairness website is 
your best bet for information. According 
to the website, a full repeal of both 

Social Security Fairness https://ssfairness.com/ ;

Repeal the Government Pension Offset 
and Windfall Elimination Provision  

Chapter Eternal
continued from page 2

Dorothy J. Fowler
Mineral Chapter 
Dorothy was born 
July 8, 1940 and 
passed away 
February 11 at 
the age of 78. She 
was a long time 
member of RPEN’s 
Mineral Chapter 
in Hawthorne, even when she was 
called back to work at the County, 
where she retired from officially 
in 2008, although she was still 
working up until a year or two ago. 
Her primary area of service was 
as County Assessor for Mineral 
County as well as some years spent 
in the Douglas County Assessor’s 
office.  She joined RPEN in 
November 2007, and she served 
the Mineral Chapter as Chapter 
Secretary up until her death. 
She was preceded in death by a 
daughter, Cindy and leaves behind 
her husband, Edward, to whom 
she would have been married 
for 60 years this month (March 
2019). She also is survived by two 
other daughters, Cathy McMurphy 
and Tammy Alexander as well as 
a son, Stewart, in addition to six 
grandchildren and eight great-
grandchildren.

Kenneth Chase
Mineral Chapter 
Ken retired in 
1995 after serving 
many years as 
a teacher in the 
Mineral County 
School District in 
Hawthorne. He 
joined the Mineral 
Chapter of RPEN in 2002, and was 
an active member. Ken, who was 
born May 2, 1938 passed away 
January 9 at the age of 80. He is 
survived by his wife of 55 years, 
Sarah, along with sons David 
and Matthew as well as daughter 
Jennifer, and many grandchildren 
and great-grandchildren. 
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Health Matters
D a m o n  H a y c o c k ,
P E B P  E x e c u t i v e  O f f i c e r 

The Public Employees’ Benefits Program 
(PEBP) Board approved rates for Plan 
Year 2020 beginning July 1, 2019 at 
the PEBP Board meeting on March 28, 
2019. Employees and retirees on the 
Consumer Driven Health Plan (CDHP) 
will see flat rates next year (no increase 
to monthly premiums). On the Exclusive 
Provider Organization (EPO) and Health 
Maintenance Organization (HMO) plans, 
employees and retirees will see a rate 
decrease (approximately $5 to $19 less for 
employees and $25 - $60 less for retirees)! 
For more information, please see the rates 
presentation here: https://pebp.state.nv.us/
wp-content/uploads/2019/03/PY-2020-
Rates-Presentation-3-Option-Version.pdf. 

The Governor’s Recommended Budget 
for Plan Year 2020 includes an increase 
of $1 to the Medicare Exchange monthly 
subsidy calculation. Starting in July, 
Medicare retirees enrolled in Via Benefits 
will receive $13 per month per year-of-

service. 
The PEBP Board also approved minor 

changes to plan benefit documents, to 
include many copay decreases on the 
EPO plan and clarification of benefits on 
all plans and services managed by PEBP. 
Hearing aids will now be offered on the 
EPO plan to align with the HMO and 
CDHP plans. Additional chiropractic visits 
were approved on both CDHP and EPO 
plans as well. All changes presented to the 
Board are located here: https://pebp.state.
nv.us/wp-content/uploads/2019/03/10-
MPD-Report.pdf.  

New voluntary benefits by PEBP 
will be available for enrollment in May 
(with start dates of July 1, 2019). These 
benefits will be showcased on PEBP’s new 
member portal available for members 
mid-April. PEBP is dedicated to constant 
and consistent quality improvement, 
providing access to high quality benefits 
at affordable prices. We look forward to 
serving you next plan year! 

For additional information about PEBP 
please contact them direct at 1-775-684-
7000 or visit their website at https://pebp.
state.nv.us/    n  DH

GPO/WEP continued from page 5

continued on  page 6

offsets is estimated to be less than 1.5% 
of the total amount of Social Security 
expenditures each year. Operators of the 
website recommend any public employee 
or retiree impacted by the WEP/GPO sign 
up for their Action Alerts and join their 
mailing list.  

If you’d like to contact your U-S 
Senators, Catherine Cortez Masto has 
three points of contact (202)-224-3542 
in Washington, (702)-388-5020 in Las 
Vegas, (775)686-5750 in Reno and in 
the rural areas her contact number is 

RPEN Chapter 
Happenings
BOULDER CITY: The BC chapter 
meets on the 2nd Thursday 
at 11 a.m. at The Homestead, 
1401 Medical Park. Their April 
11 meeting featured a political 
discussion following the April 2 
Primary and they’ll meet again 
May 9. For more information 
contact Joan or Bernard 
Paolini at 702-294-0636 email 
bernardpaolini@cox.net 
BI VALLEY: The BV chapter will 
meet at 8:00 a.m. April 23 at 
Dini’s Lucky Club, 45 N. Main St. 
in Yerington. The speaker will be 
Frank Hunewill, the newly elected 
Lyon County Sheriff. For more 
information call Chapter President 
Claudia Hayden 775-463-9492 or 
email claudiahayden@hotmail.com 
CARSON: The CA chapter will not 
meet May 7 at 2:00 p.m.at the 
Senior Center, and instead plan to 
participate in the RPEN Day at the 
Legislature event. Contact Chapter 
President Gloria Deyhle for more 
information at 775-883-6951 or 
email her at gdeyhle@yahoo.com  
CHURCHILL: The CH chapter 
meets again May 9 at 10:00 
a.m. at the William Pennington 
Life Center, 952 S. Maine St. For 
more information, please contact 
Chapter President Don Mello at 
775-867-2424.
ELKO COUNTY: The EL CO chapter 
meets May 8 at 12:30 p.m.at the 
Senior Center, 1795 Ruby View Dr., 
and their speaker will be Ben Reed 
who will discuss 911 and how it 
works. For more contact Chapter 
President Margaret Marcucci 
mkmarcucci@yahoo.com 
FERNLEY: The FE chapter meets 
on the 2nd Wednesday at 1:00 
p.m. at Fernley City Hall. Their next 
meeting is May 8 when the speaker 
will be RPEN State Treasurer Rita 
Evasovic. State President Bernard 
Paolini and State Vice President 
Vicki Cameron will also visit. 
Contact President Leon Borden 
775-790-4581, or email lborden9@
gmail.com 
HENDERSON: The HE Chapter 
meets the 2nd Monday each 
month (except July and August) at 
the Heritage Park Senior Facility’s 
multi-purpose room at 300 S. 

(775)225-1457. Senator Jacky Rosen’s 
contact information is (202)-224-6244 in 
Washington, (702)-388-0205 in Las Vegas 
and (775)-337-0110 in Reno. Additionally 
here is contact information for Nevada’s 
U-S Representatives: Dina Titus-1st 
District (202)-225-5965 in Washington 
D.C. and (702)-220-9823 in Las Vegas; 
Mark Amodei-2nd District (202)-225-6155 
in Washington and (775)-686-5760 in 
Reno; Susie Lee-3rd District (202)225-
3252 Washington and (702)963-9336 
in Las Vegas and Steven Horsford-4th 
District (202) 225-9894 in Washington 
and (702)-963-9360 in Las Vegas.  n  TL
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understand that investment returns will 
vary considerably in any individual year.  
Nevada PERS’ long term investment 
return assumption is 7.5%.  However, that 
does not imply that we expect to achieve 
7.5% every fiscal year.  To the contrary, 
we expect individual year investment 
returns that range from strongly positive 
to years with outright negative returns.  
Over longer time periods we anticipate 
the average of those years will be near 
our long-term assumption.  And to that 
end, this pattern of variable returns is 
exactly what PERS has experienced.  
Over the past 34 fiscal years, PERS has 
experienced four years of negative returns, 
six years of returns in excess of 15% and 
24 years between those extremes.  PERS’ 
annualized return over that entire 34-year 
period has been 9.3%.

In other words, it pays to be a long-term 
investor, but expect volatility along the 
way.  Years of low or even negative returns 
shouldn’t be met with undue concern and 
years of double-digit returns shouldn’t be 
greeted with too much excitement.  Our 
job as a long-term investor is to maintain 
discipline across all market environments.

For more information about PERS 
contact them at 775-687-4200 or visit 
their website at http://www.nvpers.org/.   
n  SE

Money Matters
S t e v e  E d m u n d s o n ,
P E R S  I n v e s t m e n t  O f f i c e r 

Investments
As the saying goes, “time is money”, 

and when it comes to investing it couldn’t 
be more applicable.  Time horizon is one 
of the most important variables for any 
investor.  A longer time horizon allows an 
investor to reap the benefits provided by 
compounding investment returns.  The 
longer money is invested, the greater the 
benefits that compounding provide.  And 
public pension funds have the advantage 
of being some of the longest time horizon 
investors in the market.

However, being a successful long-term 
investor requires the discipline to weather 
periods of market weakness.  With a 
time-horizon that is measured in decades, 
public pension fund investment programs 
will inevitably experience bear markets, 
economic recessions and a variety of 
unexpected financial market shocks.  
Enduring difficult market environments in 
a disciplined manner is a requirement to 
be a successful long-term investor.  

With that in mind, it is important to 

Chapters continued from page 5

continued on  page 7

Racetrack Rd. The speaker May 13 
will be Poppy Helgren, US Army 
Capt (Ret.) and Director of Nursing, 
Nevada State Veterans Home, 
who’ll speak about new concepts 
for providing care for the aged and 
serving those in need of skilled 
care. For chapter information 
contact Chapter President Mary 
Ella Holloway 702-806-4637 or 
email maryella311@gmail.com 
LAS VEGAS: The LV Chapter 
meets the 2nd Tuesday each 
month at 2:00 p.m.at the First 
Christian Church, Room 3, 101 S 
Rancho Dr. Their next meeting is 
May14 and the speaker will be 
Donna Maccarthur who is System 
Community Relations Coordinator, 
and the topic is Hospitals, Health 
and Wellness for over 55. For more 
information call Chapter President 
Ruth Kilmer 702- 371-6253, email 
rakilmer@embarqmail.com 
LINCOLN: The LI Chapter meets 
again June 22 at high noon 
in Pioche Park for their annual 
summer recruitment picnic event. 
RPEN Executive Director Terri Laird 
is expected to give a wrap-up of 
the 80th Session of the Nevada 
Legislature. For more information 
contact Chapter President Sarah 
“Pete” Getker at 775-728-4610. 
MINERAL: The Mineral Chapter 
meets at 12:30 p.m. on the 4th 
Monday and meets 3 months on/3 
months off, and since they met 
in March, their next meeting will 
be in July. Meetings are at the 
Hawthorne Care n Share Senior 
Center at 975 K St. For more 
information call Chapter President 
Maxine Wilding at 775-945-3473.
NORTHERN TRI-COUNTY: The NTC 
Chapter normally meets the 1st 
Tuesday at 1:00 p.m. but their 
next meeting May 7 will see the 
chapter sending several members 
to Carson City to celebrate 
RPEN Day at the Nevada State 
Legislature. For more information 
please contact Chapter President 
Karen Rogers at 775-722-7322 or 
by email kgenglish@yahoo.com 
PAHRUMP: The PA Chapter meets 
on the 2nd Thursday at 3:00 p.m. 
at the library, 701 East St. and their 
next meeting will be May 9. For 
more information please contact 
Chapter President Christina 
Brisebill via email at tbrisebill@
yahoo.com 

A meeting of the Bi-Valley Chapter of RPEN at Dini’s Club in Yerington. There were over 30 members and guests who 
turned out to hear the latest on the 80th Session of the Nevada State Legislature from RPEN’s Lead Lobbyist and 
Legislative Advocate Marlene Lockard!
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Is a Discount Dental Plan 
the Right Choice for You?

Are you a recent retiree with no dental 
benefits, or in need of immediate dental 
work? Do you want to save up to 60% on 
a variety of common dental procedures, 
including cosmetic dentistry? If so, 
New Dental Choice may offer you an 
alternative to the traditional dental 
insurance that is currently available to 
purchase on your own. 

First of all, it’s more affordable. New 
Dental Choice costs $7.50 per month for 
an individual and $9.00 per month for 
a family. (These prices include a special 
RPEN group discount.) Traditional dental 
insurance plans can easily cost in excess 
of $500 per year just for an individual. In 
addition, they are often limited by plan 
restrictions and an annual maximum. New 
Dental Choice discounts more than 300 
procedures to fixed fees at participating 
general dentists and specialists with no 
limit on how many times per year you 
can see your dentist, or have a particular 
procedure.

Secondly, New Dental Choice is available 
immediately once it is activated. No 6-12 
month waiting periods for major services 
as with traditional insurance plans. New 
Dental Choice also includes discounts for 
cosmetic dentistry such as teeth whitening 
or veneers, which are excluded from most 
traditional dental plans.

Finally, you’ll have one of the largest 
credentialed networks at your service. New 
Dental Choice contracts with thousands 
of general dentists and specialists, so it’s 
likely your current dentist may be already 
participating in the network. In fact, 
we’ve found a high percentage of Nevada 
dentists participate in the New Dental 
Choice network.

For more information on the New 
Dental Choice Discount Plan or to see if 
your dentist participates, please call our 
office TOLL FREE at 1-800-841-6238. 
You may also email your request to info@
ejsins.com or go to www.memberextra.
com/rpen and click on the New 
Dental Choice Discount Plan for more 
information and to enroll online.

Note: New Dental Choice is not 
insurance, but rather a discount plan. The 
range of discounts will vary depending 
on the type of provider, region, and 
services rendered. You must use a network 
provider to receive any discounts.   n  MH

Member Matters
Melissa Horvath,
E.J.S. Insurance Services, Inc.
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Chapters continued from page 6

SPARKS: The SP Chapter meets 
at 8:30 a.m. on the 2nd Thursday 
each month at Denny’s, 205 
Nugget Ave. near I-80 and 
McCarran Ave. The next meeting 
is May 9 and the speaker will 
be Bob King, Sparks Fire Dept. 
Department Division Chief who’ll 
discuss Fire Safety. For more 
information please contact Chapter 
President Bill Taylor at 775-358-
9513 or email bndtaylor81@att.net 
SUMMERLIN: The SU chapter 
meets the 2nd Wednesday each 
month except July, August & 
December at 2:00 p.m. at Angel 
Park Golf Clubhouse 100 S. 
Rampart Blvd. The chapter’s next 
meeting is May 8. The speaker will 
be Sharon Goldstrohm, Program 
Coordinator for the “Medicare 
Extra Help Program”. For more 
contact Chapter President Hope 
Arrington at 702-375-4702, email 
debrahopearrington@gmail.com 
TONOPAH: The TO Chapter meets 
on the 1st Thursday at 2:00 p.m.at 
the Convention Center. Their 
next meeting is May 2. For more 
information please email Chapter 
President Kerry Paniagua at 
kerrypan@hotmail.com  
TWO RIVERS: The TR chapter 
rotates their monthly meetings 
between Mesquite and Overton on 
the third Tuesday of each month 
at 9:30 a.m. Their next meeting is 
Thursday, May 21 at the UNR Co-
Op Center in Logandale when the 
speaker will be Mary Beth Timm, 
Curator at the Lost City Museum. 
For more information please 
contact Chapter President Jeanne 
Crayton 702-397-8241. 
WASHOE: The WA Chapter meets 
the 2nd Monday each month at 
the Senior Center, 1155 E. Ninth 
Street. Their next meeting is May 
13 and a speaker is yet to be 
determined.  For more information 
please contact President Elaine 
Steiner 775-853-4059, or email 
ebs@pyramid.net  
WHITE PINE: The WP Chapter 
meets every other month on 
the 2nd Monday at 1:00 p.m. 
at the Library and meets every 
other month. As they met April 
8, they are not scheduled to 
meet again until June 10. For 
more information please contact 
Chapter President Holly Wilson at 
billandholly665@att.net 

A large group of attendees at a March 1, 2019 hearing before the Senate Government Affairs Committee at the 
Nevada State Legislature where our “Privacy Bill SB 224” was heard. There were 10 RPEN Chapter representatives 
at the hearing in Carson City and Las Vegas where the hearing was also video-conferenced. This photo was at the 
Legislative Building in Carson City. As you see there were lots of blue shirts in the audience!
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The Nevada Legislature 
Reaches the Half-Way Mark!
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