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RPEN  Statement  of 
Purpose and Mission
The Retired Public Employees 
of Nevada is a 501 (c) 
(4) federally tax exempt 
organization whose purpose 
is to promote social welfare 
by educational means in 
order to better inform the 
public on issues affecting 
retired public employees.

T    he 2019 Legislative Session ended at midnight on June 
3, 2019.  After 120 days of intense and sometimes tense 
legislative hearings, lobbying and negotiating, the Governor 

signed RPEN’s top legislative priority SB 224 on May 29, 2019 and 
it will become effective July 1, 2019.  The bill, as amended, will now 
release only the name and pension amount of our retirees.  This is 
a major victory for RPEN and would not have happened without the 
leadership and determination of Senator Julia Ratti.  She withstood an 
onslaught of negativity and savage newspaper editorials.  She is a true 
champion for RPEN.

 This bill means your hire and termination date, last employer, type of 
retirement (regular or disability) and the potential of releasing beneficiary 
information, marital status, gender, and other information is no longer permitted.  You may 
remember that the bill that got vetoed in the 2017 session by Governor Sandoval contained 
your name, pension amount, and last employer.  Some court decisions could have expanded 
the release of more personal information as noted above.

 As you are all aware, numerous newspaper editorials and other publications called 
SB 224, the “PERS Secrecy Bill” because the bill as originally introduced included 
an “identifier” instead of the retiree’s name.   In consultation with the Governor, we 
amended the bill to include the name of the retiree as was our position in 2017.  Even 
though those many editorials called for release of the name, they are still not satisfied.  
One recent opinion stated, “Without the ability to analyze the information made secret 
by SB224 the public will not be able to tell whether government retirees are drawing 
excessive pensions.”

 The other top legislative priority for RPEN was to support and help pass collective 
bargaining for state employees.  That bill, SB 135, had a very rocky road and at times, 
passage seemed in doubt.  However, on the final night of the legislative session, after 
being amended heavily, the bill did pass and was delivered to the Governor.

 RPEN had also determined that the action taken by the legislature in 2011 during 
a budget crisis eliminating healthcare coverage for early retirees needed to be reviewed 
with possible long term solutions to restore this important benefit for employees hired 
after July first of that year.  We had many discussions with legislators raising the profile 
of this inequity.  The legislature determined to direct the Legislative Commission to 
study PEBP for the feasibility, viability and design of a public healthcare insurance plan 
that may be offered to all residents of Nevada. We will actively monitor and participate 
to the extent possible in this study to ensure this aspect of healthcare coverage is 
considered.  We will also be watching closely for potential impact to current employees 
and retirees in PEBP.  Also, the state employee’s collective bargaining bill does not allow 
them to bargain for healthcare issues because those decisions are made by the Public 

2019 Legislative Session Concludes ;

RPEN Passes Legislative Agenda

Marlene Lockard
RPEN’s Lead Lobbyist/
Legislative Advocate

continued on  page 7

“SB 224...will 
become effective 
July 1, 2019. The 
bill, as amended, 
will now release 
only the name and 
pension amount of 
our retirees. This is 
a major victory for 
RPEN...”
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Chapter Eternal
Jack Milligan
Las Vegas Chapter 
August 17, 1933 – May 12, 2019 

RPEN’s Lifetime 
Achievement 
Award recipient 
in 2016, Jack 
Milligan passed 
away May 12. 
Jack, a member of 
the Las Vegas Chapter, also served 
RPEN as State President from 
2003-2005 and was a frequent 
attendee at many of our recent 
annual meetings along with his 
two daughters, Maureen Amos 
and Laura Jureack until poor 
health prohibited it. His wife 
Katie, who he married in 1960, 
were both active members of 
RPEN and the annual tribute to 
members lost during the year was 
named for Katie, “Katie Milligan’s 
Tribute to Deceased Members” 
and performed by members 
of the Las Vegas Chapter. Jack 
graduated from Las Vegas High 
School in 1951 and joined the Las 
Vegas Fire Department in March 
of 1957, from which he retired in 
March 1986 as Fire Captain. His 
favorite saying (according to a 
biographical sketch he completed 
for RPEN) was “Treat everyone as 
you would like to be treated”. A 
U.S. Navy Veteran of the Korean 
War, a Committal Service for Jack 
took place May 28 at the Southern 
Nevada Veterans Memorial 
Cemetery in Boulder City. 

May 7, 2019 ;

RPEN Day at the Nevada State 
Legislature a Great Success

It was a sad day in Carson City as the Senate remembers 
Nevada Assemblyman Tyrone Thompson, himself an 
RPEN Member, who died unexpectedly during the 
Session on the weekend before RPEN Day.

Twelve of RPEN’s eighteen chapters 
were represented at our second ever RPEN 
Day at the Nevada State Legislature on 
May 7, 2019 attended by nearly 50 of our 
members in their RPEN blue t-shirts! 
Several of our state leaders were there, 
including State President Bernard Paolini 
(BC), State Vice-President Vicki Cameron 
(HE), State Treasurer Rita Evasovic (BV), 
Past State Presidents Hal Keaton (TR) 
and Glenn Trowbridge (SU) along with 
Chapter Presidents Ruth Kilmer (LV), 
Mary Ella Holloway (HE), Bill Taylor (SP), 
Leon Borden (FE), Don Mello (CH) and 
Karen Rogers (NTC) as well as officers 
and/or delegates from WA and CA.  The 
day also featured several attendees getting 
the opportunity to sit on the floor of the 
Senate where Senator James Settelmeyer 
presented a special proclamation to 
Gaye Johnston (CH), who chairs two 
State Committees for RPEN, Legislative/
Insurance and Strategic Planning. The 
Proclamation honored Gaye and her late 
husband, another Past State President 
(two terms!) Bob Johnston. Bob and Gaye 
lobbied for RPEN in the late 90’s and into 
the 2000’s and were well known for their 
efforts during those years. Bob passed away 
following the 2017 Legislative Session. 

RPEN gained a lot of exposure during the 
day as special messages were read during 
floor sessions in both houses, although 
our group missed the chance to sit on 
the Assembly Floor because their session 
began while the Senate Floor was still 
in session. But Assemblywoman Daniele 
Monroe-Moreno still read a statement into 
the record for RPEN, as did Senator Julia 
Ratti on the Senate side. It was a great 
opportunity for RPEN to be seen and heard 
and pass out membership materials to 
prospective members, many of whom work 
during the Session and are eligible to join! 
So, we will be again in 2021!  n  TL

RPEN Day brought a lot of color to the halls of the NV Legislature!
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I have been writing this column for 
close to two years and this will probably 
be my next to last column. The 2019 
Nevada Legislature has completed their 
business and it was a mixed bag for RPEN 
issues. RPEN’s number one priority was to 
protect PERS. This was a win as a number 
of bills attempting to change PERS (AB75 
and SB83) failed to receive a hearing 
and died early during the session. The 
bill SB135 to grant collective bargaining 
to State workers is a bill sponsored by 
AFSCME and supported by RPEN. The 
final disposition of this bill has not been 
posted as it is awaiting the Governors 
approval. There was a major amendment 
to the bill where the agreement reached 
during negotiations still could be denied. 
The Governor would have the last say on 
any contract agreement. Not quite what 
AFSCME wanted but more than they had. 
Our privacy bill SB224 was signed by the 
Governor. It was not what we originally 
requested or what many members wanted 
but it was the best alternative available. 
If the bill did not pass, then NPRI would 
be able to ask for additional information 
contained in PERS which is now not 
available to them. As a result of this bill 
there is also a possibility of obtaining 
another method of recruiting new 
members. The last item on our legislative 
agenda was to reinstate retiree medical 
benefits for employees hired after 2011. 
There was no action on this issue, but 
the foundation has been set to continue 
to work for this benefit in the future. 
There is more detailed analysis of the 
Legislative Session in other columns in 
this newsletter.

On May 7th numerous members of 
RPEN visited the Legislature in Carson 
City as it was RPEN day at the Legislature. 
There were twelve members that sat on 
the Senate floor with their State Senator. 
Approximately twenty more members 
attended in the gallery. This was an 
acknowledgement for all public employees 
especially for those that have retired. 
While I was up north, I was able to include 

a visit to the Fernley chapter as they were 
the only one that I had not visited during 
my term as President. I have visited all the 
chapters at least once and a few more than 
once. There were two common questions 
that I heard at every chapter that I visited. 
“How do we get members to attend 
meetings?”, and “how do we increase our 
membership”. I wish that I had a wise 
answer for the first question. It seems it 
does not make a difference in the size of 
the chapter, the turnout at the meetings 
is 10% or less of the chapter membership. 
The smaller chapters only have between 
ten and twenty members attend their 
meetings and the larger chapters are not 
much better with between fifteen and forty 
members attending. I know that you have 
heard all the suggestions made by our 
Executive Director and Finance Director 
but though you try what they suggest 
the numbers remain the same. I can 
only add, keep trying, reach out to your 
membership and strive to find a reason 
that they would want to attend. 

The second question, concerning 
recruiting new members is a subject 
that I have written about in most of the 
columns that I have written. Don’t stop 
what you have been doing since you do 
recruit new members. Unfortunately, 
we lose more members than we gain 
and that is the problem that we need to 
overcome. Our membership totals have 
been dwindling where they should be 
increasing, at least minimally increasing. 
The Strategic Planning Committee and 
the RPEN Executive Director should 
be working on developing a strategy to 
utilize in addition to your current efforts. 
I mentioned earlier in the column of 
possibly obtaining another method to 
increase membership. The officers of the 
Executive Committee and the Executive 
Director will be discussing this at the next 
meeting in July. I am overly concerned 
with our membership totals and want 
to work with the Executive Committee 
and the Strategic Planning Committee to 
change the direction we are headed with 
our membership totals.  

As usual I will close my column with 
a quote. This one is from Helen Keller, 
“Optimism is the faith that leads to 
achievement. Nothing can be done 
without hope and confidence.”   n  BP

President’s
Perspective
B e r n a r d  P a o l i n i ,
R P E N  S t a t e  P r e s i d e n topinion

“Optimism is the 
faith that leads 
to achievement. 
Nothing can be done 
without hope and 
confidence.”

- Helen Keller

Senator Settelmeyer surprises 
Gaye Johnston with a special 
Proclamation honoring the service 
performed for RPEN at the Legisla-
ture years ago by Gaye and her late 
husband Bob Johnston from the 
Churchill Chapter.

Gaye Johnston (CH) was very 
touched by the honor of a Procla-
mation for her and Bob, who served 
RPEN as State President for 2 Terms.
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continued on  page 5

RPEN Chapter 
Happenings
BOULDER CITY: The BC chapter 
meets on the 2nd Thursday at 
11 a.m. at The Homestead, 1401 
Medical Park. The chapter is 
currently on a summer break and 
will be back in September. For 
more information contact Joan or 
Bernard Paolini at 702-294-0636 
email bernardpaolini@cox.net 

BI VALLEY: The BV chapter, who 
meet the 4th Tuesday at 8:00 
a.m.at Dini’s Lucky Club, 45 N. 
Main St.in Yerington will not 
meet in July. Their next gathering 
will be their summer picnic in 
August. For more information 
contact Chapter President Claudia 
Hayden 775-463-9492 or email 
claudiahayden@hotmail.com 

CARSON: The CA chapter meets 
the first Tuesday at 2:00 p.m. 
at the Senior Center, however 
they are on a summer break 
until September. For more email 
Chapter President Gloria Deyhle at 
gdeyhle@yahoo.com  

CHURCHILL: The CH chapter will 
come together again July 10 for 
their summer picnic to be held at 
Oats Park Pavilion. In August, the 
chapter will be back to regular 
meetings on the 2nd Thursday 
at 10:00 a.m. at the William 
Pennington Life Center, 952 S. 
Maine St. For more information 
please contact Chapter President 
Don Mello at 775-867-2424.

ELKO COUNTY: The EL CO chapter 
meets July 10 at 12:30 p.m.at the 
Senior Center, 1795 Ruby View Dr., 
and their speaker will be Jill Tingey 
who will discuss program offerings 
in Elko County by the Extension 
Service. For more information 
contact Chapter President 
Margaret Marcucci via email at 
mkmarcucci56@gmail.com

FERNLEY: The FE chapter meets 
on the 2nd Wednesday at 1:00 
p.m. at Fernley City Hall. Their 
next meeting is July 10 when the 
speaker will be Debra Stevens from 
the Fernley Senior Center. For more 
information contact President Leon 
Borden 775-790-4581, or email 
lborden9@gmail.com 

One of the most aggressive groups to target public employees is the Nevada Policy Research Institute. NPRI has 
frequently led the charge to take Nevada’s Public Employees’ Retirement System (PERS) from a “defined benefit” 
pension plan as it currently exists, to a “defined contribution/401k hybrid plan” for new hires, something that if 
happens could be very damaging to the existing plan once new hires are no longer contributing to the plan. The 
question of how NPRI is funded is often asked, but never answered. There are no answers on NPRI’s website, and 
as you’ll read in the following story that published in March 2014, there are no easy answers to that question.

Reprinted from March 12, 2014, Reno Gazette-Journal/RGJ.com ;

What is NPRI, and how is it funded?  
By Emerson Marcus 
emarcus@rgj.com 

Question: What is Nevada Policy Research 
Institute and where does its funding come 
from? 

Answer: NPRI, which bills itself as a free-
market think tank, doesn’t release funding 
information. 

It is a nonprofit that seeks “private solutions 
to public challenges facing Nevada” with a 
focus on education and fiscal policy issues, its 
website says. 

“We think if you allow peo ple to be free – 
keep money and not be hampered by reg-
ulation – they will be able to provide the best 
life for their family,” said Victor Joecks, NPRI’s 
executive vice presi dent. 

When asked for dollar amounts from 
individual donors to prove its website’s claim 
that it is not funded “through a single wealthy 
benefactor,” or information on how much 
funding comes from out-of-state sources 
versus Nevada sources, Joecks de clined to give 
that information.

“Like the American Red Cross and Tides 
Foundation, NPRI respects the privacy of 
our donors, which includes the amount of a 
donor’s gift,” he said in an email. 

Joecks said many of NPRI’s donors are 
from around the state, and some on its.
board of directors, including its chair man, 
Reno entrepreneur Ran son Webster, are from 
Northern Nevada.

NPRI, headquartered in Las Vegas, 
keeps gaining statewide attention with its 
government transparency initiatives which 
included releasing some Neva da Public 
Employees’ Retire ment System data, and 
studies on economic development and 
Nevada’s tax structure. 

It has 13 employees and was founded in 
Reno in 1991. Its headquarters moved to Las 
Vegas in 2001. 

In 2012, NPRI opened a Reno office on 
Westfield Ave nue near Reno High School with 
two employees, Joecks said.

Most of its highly publicized initiatives are 
state focused, but last summer, Washoe Coun-
ty’s teachers union, the Washoe Education 
Association, says it received emails and letters 

to members on how they could drop out of the 
union, specifi cally between July 1 and July 15.

“Most of them deleted it or threw it away,” 
association President Dana Galvin said. “Some 
of them called and asked ‘What is this?’

“We explained it and they disregarded it.” 
Galvin said two teachers dropped 

memberships because of the NPRI messages. 
Additionally, NPRI filed a lawsuit last month 

challenging the state’s $10 million Catalyst 
Fund.

Lawmakers created the fund in 2011 with 
the provision that the money be passed 
through local governments - which don’t have 
the state’s constitutional prohibition against 
helping private busi nesses - with the goal of 
encouraging businesses to move to Nevada. 

Because of the lawsuit, the Reno City 
Council’s lawyer last week nixed a possible deal 
with Massachusetts-based Garlock Printing 
that could have expanded the company’s efforts 
in Reno and brought more than 100 additional 
jobs. 

“Having a so-called regional development 
authority or a local government give money 
it received from the state to private business 
doesn’t change the fact that state tax payer 
dollars are going to pri vate businesses in 
violation of Nevada’s Constitution,” Joseph 
Becker, lead attorney and di rector of NPRI’s 
Center for Justice and Constitutional 
Litigation, told the Associated Press last 
month.

Ranson Webster, left, chairman of Nevada Policy Research 
Institute, introduces President George W. Bush beore Bush 
delivered remarks on the war on terror on Jan. 31, 2008, in 
Las Vegas.  AP FILE
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Health Matters
D a m o n  H a y c o c k ,
P E B P  E x e c u t i v e  O f f i c e r 

Legislative Impacts for PEBP
The 80th session of the Nevada 

Legislature adjourned June 3, 2019. The 
Public Employees’ Benefits Program 
(PEBP) experienced a rather smooth 
120 days with Legislative approval of 
our budget on May 6, 2019. The budget 
approval included support for PEBP 
Medicare retiree increased Health 
Reimbursement Arrangement (HRA) 
funding to $13 per month per year of 
service and lowered monthly premiums 
for HMO/EPO pre-Medicare retirees by 
approximately 3-4%. Pre-Medicare retirees 
on the Consumer Driven Health Plan 
(CDHP) on July 1, 2019 will receive a one-
time contribution to their HRA of $400 
per primary participant with no additional 
requirements attached. The second year of 
the biennium (2020-2021) is budgeted for 
$125 per participant. 

PEBP testified on many bills and the 
most impactful legislation affecting 

medical care for retirees (and all PEBP 
members) was Assembly Bill 469 which 
provides protections for Nevadans starting 
January 1, 2020 who receive in-state out-
of-network emergency services ensuring 
they are no longer balance-billed for high 
cost unaffordable emergency care. 

PEBP also successfully launched our 
new member portal with a more intuitive 
and comprehensive approach to enrolling 
members in benefits on May 20, 2019. 
The overall employee and retiree benefit 
package was increased significantly 
with the launch of PEBP’s voluntary 
benefit platform to include benefits such 
as accident, critical illness, hospital 
indemnity, legal assistance, ID protection, 
and standard and buy-up vision insurance 
along with a continuation of auto/home 
insurance, buy-up life insurance and 
short-term disability insurance. 

PEBP provides all members with access 
to high quality benefits at affordable 
prices. We look forward to providing you 
continued service this next plan year! For 
additional information about PEBP please 
contact them direct at 1-775-684-7000 or 
visit their website at https://pebp.state.
nv.us/    n  DH 

continued on  page 6

A message to Medicare 
participants of the Medicare 
Exchange. Laura Rich, 
Operations Officer at the 
Public Employees’ Benefits 
Program (PEBP) has 
informed RPEN that their 
Healthcare Bluebook (HCBB) 
is a benefit PEBP offers 
retirees participating in the Consumer 
Driven High Deductible Plan (CDHP) 
or EPO plan. Unfortunately, Rich says 
the reason HCBB is not offered to the 
Medicare population is because the data 
that’s displayed would not be applicable. 
HCBB is a tool used to save money on 
health care services by showing members 
the cost ranges in PEBP’s service area, 
offering a selection of “Fair Price” 

providers. Rich says because 
Medicare retirees can only 
be on any Medicare plan 
(which are unknown to 
PEBP), the information that 
is displayed on the HCBB 
app would not apply and 
could possibly be inaccurate 
for someone not on PEBP’s 

CDHP or EPO plan. Rich says in the last 
couple of months HCBB had informed 
PEBP of an influx of calls from Medicare 
retirees inquiring about this service. 
Anyone having additional questions 
about this issue should contact Rich or 
Krystle Borgman, PEBP’s Education and 
Information Officer for more information. 
They can be reached at PEBP by calling 
PEBP at 1-775-684-7000.  n  TL

PEBP Healthcare Bluebook ;

Medicare Retirees Not Eligible  

Chapters continued from page 4

HENDERSON: The HE Chapter 
meets the 2nd Monday at 2:30 
p.m. (except July and August) 
at the Heritage Park Senior 
Facility’s multi-purpose room at 
300 S. Racetrack Rd. For chapter 
information contact Chapter 
President Mary Ella Holloway 702-
806-4637 or email maryella311@
gmail.com 

LAS VEGAS: The LV Chapter meets 
the 2nd Tuesday at 2:00 p.m.in 
Room 3 of the First Christian 
Church, 101 S. Rancho Dr. however 
the chapter is dark during the 
months of July and August. 
For more information contact 
Chapter President Ruth Kilmer 
702- 371-6253 or email rakilmer@
embarqmail.com 

LINCOLN: The LI Chapter meets 
June 22 at high noon in Pioche 
Park for their annual summer 
recruitment picnic event. RPEN 
Executive Director Terri Laird 
will give a wrap-up of the 80th 
Session of the NV Legislature. For 
more information contact Chapter 
President Sarah “Pete” Getker at 
775-728-4610. 

MINERAL: The Mineral Chapter 
meets at 12:30 p.m. on the 4th 
Monday and meets 3 months on/3 
months off, and their next meeting 
is in July. Meetings are at the 
Hawthorne Care n Share Senior 
Center at 975 K St. For more call 
Chapter President Maxine Wilding 
at 775-945-3473.

NORTHERN TRI-COUNTY: The NTC 
Chapter meets the 1st Tuesday 
at 1:00 p.m. however they do 
not meet in July or August, so 
their next meeting won’t be until 
September. For more information 
please contact Chapter President 
Karen Rogers at 775-722-7322 or 
by email kgenglish@yahoo.com

PAHRUMP: The PA Chapter meets 
on the 2nd Thursday at 3:00 p.m. 
at the library, 701 East St. but they 
do not meet in July, August or 
December. For more information 
please contact Chapter President 
Christina Brisebill via email at 
tbrisebill@yahoo.com 

SPARKS: The SP Chapter meets 
at 8:30 a.m. on the 2nd Thursday 
each month at Denny’s, 205 
Nugget Ave. near I-80 and 
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 The PERS budget for the next two 
years was adopted with only minor 
modifications by lawmakers.

Approved was $8.2 million in each year 
of the 2019-21 biennium to replace the 
System’s existing Pension Administration 
System, and $500,000 in each year of 
the 2019-21 biennium to hire contract 
workers to assist with the maintenance 
of data in the existing pension database. 
A request for two new positions was also 
approved, as were several other smaller 
budget requests.

Several other measures winning 
approval in the 2019 session apply broadly 
to most state and local government 
agencies, including PERS.

One of the most significant is Senate Bill 
287, which strengthens Nevada’s Public 
Records Act.

Among its many new provisions, the 
law subjects local governments and state 
agencies that “willfully” violate the PRA to 
penalties —$1,000 for a first offense up to 
$10,000 for a third and subsequent offense 
within a 10-year period.

Also winning approval was Assembly 
Bill 70 which makes several changes 
to Nevada’s Open Meeting Law. It now 
includes protections for public officials 
who violate the law based on legal advice 
provided by an attorney employed or 
retained by the public body.   n  CP

The Public Employees’ Retirement 
System saw several successes in the 
just concluded session of the Nevada 
Legislature, winning approval of a budget 
that includes funding for a new pension 
information system and seeing passage of 
two important bills.

Gov. Sisolak has signed Senate Bill 224 
concerning the confidentiality of PERS’ 
member and retiree records. This bill is 
effective July 1 and clarifies that member 
and retiree information, no matter how 
held by PERS, is confidential except for 
the retiree name and annual pension 
amount.  The measure initially proposed 
to allow the release of more retiree data, 
but without the name of the individual.  
The new language in Nevada Revised 
Statutes should finally resolve a long-
running legal dispute over access to the 
pension information of Nevada’s retired 
public employees by bringing much 
needed clarity to the issue.  Limiting the 
release of the data is expected to help 
provide retired public employees with 
some protections against identity theft and 
fraud, which were the main concerns the 
measure sought to address.

Also winning approval was Senate 
Bill 416, which removes the adoption 
penalty from PERS’ minor child survivor 
benefits. This bill was effective on May 23 
and allows PERS to resume payments to 
children whose benefits were terminated 
because of the adoption provision.  While 
affecting only a small number of children, 
the important legislation was sought to 
ensure minors in such circumstances 
will be eligible for adoption without any 
financial repercussions.

Chapters continued from page 5

McCarran Ave. Their next regular 
meeting is July11, however they 
also will host their summer picnic 
June 20 at the Lazy 5 Regional 
Park, 7100 Pyramid Way. For more 
information please contact Chapter 
President Bill Taylor at 775-358-
9513 or email bndtaylor81@att.net 

SUMMERLIN: The SU chapter 
meets the 2nd Wednesday each 
month except July & August at 
2:00 p.m. at Angel Park Golf 
Clubhouse 100 S. Rampart Blvd. 
Their next regular meeting will 
be September 11. For more 
contact Chapter President Hope 
Arrington at 702-375-4702, email 
debrahopearrington@gmail.com 

TONOPAH: The TO Chapter meets 
the 1st Thursday at 2:00 p.m.at 
the Convention Center except 
they won’t meet in July. Their next 
meeting August 1 will be at 11:30 
a.m. and held at Hometown Pizza. 
For more information please email 
Chapter President Kerry Paniagua 
at kerrypan@hotmail.com  

TWO RIVERS: The TR chapter 
rotates their monthly meetings 
between Mesquite and Overton on 
the third Tuesday of each month at 
9:30 a.m. The TR Chapter will not 
meet in July, August or September. 
Until then, for more information 
please contact Chapter President 
Jeanne Crayton 702-397-8241. 

WASHOE: The WA Chapter meets 
the 2nd Monday each month at 
2:00 p.m. at the Senior Center, 
1155 E. Ninth Street. Their next 
meeting however, is the 3rd 
Monday in July, on the 15th as 
they host their summer luncheon 
at The Atlantis Hotel/Casino. 
Reservations must be made in 
advance and for more information 
please contact President Elaine 
Steiner 775-853-4059, or email 
ebs@pyramid.net  

WHITE PINE: The WP Chapter 
meets every other month on the 
2nd Monday at 1:00 p.m. at the 
Library and as they met June 10 
they aren’t scheduled to hold 
another meeting until August. For 
more information please contact 
Chapter President Holly Wilson at 
billandholly665@att.net 

Money Matters
C h e r y l  P r i c e ,
P E R S  O p e r a t i o n s  O f f i c e r 
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Are You a Pet Parent?
Have you ever been faced with a large 

veterinary bill after your pet suddenly 
gets sick or injured? Have you ever been 
surprised at just how much routine 
veterinary care, such as vaccines, flea/
tick prevention, and dental cleanings, can 
cost? If the answer is yes, then consider 
enrolling your pet(s) in Nationwide Pet 
Insurance. 

There are 3 levels of coverage available 
and varying levels of reimbursement. You 
can customize a policy to suit your needs- 
and budget. 

•  The Pet Wellness Plan covers basic 
wellness services as well as accidents. 
($0 Annual Deductible.)

•  The Major Medical Plan covers 
accidents, common and serious illnesses, 
some hereditary conditions (after a one 
year waiting period) and procedures 
and services such as surgery and 
hospitalization related to an accident or 
illness. ($250 Annual Deductible.)

•  The Whole Pet with Wellness Plan is 
a combination of the above two plans. 
It covers routine wellness services for 
your pet as well as major accidents 
or illnesses. It also automatically 
reimburses you 90% back on your 
Veterinary Bill for covered services/
conditions. ($250 Annual Deductible.) 

All levels of insurance receive free, 24/7 
access to a veterinary professional via the 
vethelpline. In addition, as a member of 
the Retired Public Employees of Nevada 
(RPEN), you will receive a 5% group 
discount on your first policy. Additional 
pet policies (up to three), will each receive 
a 10% multi-pet discount.

For more information on the 
Nationwide Pet Insurance Plans, to 
receive a quote, or to enroll, please 
call 1-877-738-7874 and indicate you 
are a member of RPEN to receive the 
appropriate discount. You can also get a 
quote and enroll online by going to www.
petinsurance.com/affiliates/RPEN_npr 
(The 5% discount is automatically 
factored into all online quotes via this 
link.) And for more information on 
other RPEN Member Benefits Programs 
through EJS Insurance, call them direct 
at 1-800-841-6238.   n  MH

Legislative Agenda continued from page 1

Employees’ Benefits Program Board, but 
restoring healthcare coverage for early 
retirees will most certainly be on their 
agenda.

OTHER LEGISLATION OF NOTE
AB 130 - The Nevada ABLE Savings 

Program was moved entirely under the 
purview of the State Treasurer, hopefully 
streamlining the process for people with 
disabilities and ensuring more adults are 
able to save without losing their social 
security. The Governor signed this bill on 
May 9, 2019, and the bill becomes effective 
July 1, 2019. 

SB 121 – This bill ensured that people 
with powers of attorney now have a fiduciary 
duty to the people they represent. People 
with powers of attorney over their family 
members were not required through the 
law to make decisions that were in the best 
interest of the person they had the power of 
attorney over and many were getting away 

with physical and financial abuse. This bill 
was approved on June 1, 2019.  

SB223 – This bill changed the way powers 
of attorney are written so that it has to 
expressly state whether they will have 
the authority to move someone.  A court 
hearing must be held before the person is 
moved.  If the person lacks capacity, then 
placement would have to be effectuated 
through guardianship. The Governor signed 
this bill on May 16, 2019, and the bill 
becomes effective October 1, 2019.

SB276 – This bill creates an interim 
committee to study reducing the costs of 
prescription drugs. 

SB 481 - This bill provides for a number 
of health insurance consumer protections 
for self-insured, self-funded plans. It limits 
the carrier’s ability to cancel a policy, which 
forces the underwriting to happen at the 
front end. The qualified plans have to be 
Affordable Care Act qualified. The Governor 
signed this bill on May 29, 2019, and the 
bill has several components that become 
effective at different points over the course 

RPEN’s dignitaries share Senate 
Floor space with our State Senators!

Our table runneth over for RPEN 
Day at the NV Legislature May 7.

The Senate Gallery featured a group 
of our blue shirts as well!

The Reader Board on the Nevada 
Assembly Floor May 7 as they rec-
ognize RPEN Day at the Nevada 
Legislature!
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of a year. 
SB312 – Requires an employer in private employment to 

provide paid leave to each employee of the employer under 
certain circumstances. 

SB540 – This bill revises provisions governing the Repository 
for Information Concerning Crimes Against Older Persons.

SB92 – This bill requires a person who provides referrals to 
certain group housing arrangements to obtain a license and 
requires a review to be conducted of certain unlicensed group 
housing arrangements. The Governor signed this bill on May 
16, 2019, and the bill becomes effective July 1, 2019.

SB470 – Requires a medical facility to receive cultural 
competency training related to senior citizens. The Governor 
signed this bill on June 1, 2019, and the bill becomes effective 
July 1, 2019.

SB20 – Enacts certain provisions of the Uniform 
Guardianship, Conservatorship, and Other Protective 
Arrangements Act—It authorizes the filing of a petition 
for an expedited hearing to transfer a proposed protected 
person from a health care facility to another health care 
facility that provides a less restrictive level of care in certain 
circumstances. It also increases the additional fee charged 
by county recorders to allocate additional money for legal 
representation for protected persons, proposed protected 
persons, protected minors and proposed protected minors in 
guardianship proceedings. The Governor signed this bill on 
May 29, 2019, and the bill becomes totally effective on January 

1, 2020.
AB228 – Expands the jurisdiction of the State Long-Term 

Care Ombudsman to perform certain actions to protect the 
health, safety, welfare and civil rights of certain persons 
receiving services from certain entities other than long-term 
care facilities. The Governor signed this bill on May 15, 2019, 
and the bill becomes effective January 1, 2020.

AB414 – Makes appropriations to provide grants to provide 
respite care or relief of informal caretakers to assist senior 
citizens and certain other persons with independent living.

SB443 – Made an appropriation of $1.5 million to increase 
the reimbursement rates for certain meals for aging persons 
who are food-insecure. 

BILLS THAT FAILED
SB419 – Would have revised provisions governing the 

assessment and taxation of property which is sold or 
transferred and enacted provisions to provide property tax 
assistance to senior citizens and persons with disabilities. We 
were in support. Died on Sine Die. 

SB148 – Would have revised provisions governing 
manufactured home parks and would have provided that 
when the park changes restrictions for living in the park to no 
longer be only for older persons the tenant has 90 days to give 
the landlord notice of intent to move to another park within 
150 miles. It also would have capped the park owners cost of 
moving the tenant’s manufactured home. We were opposed. 
Died on May 18, 2019.  n  ML

Legislative Agenda continued from page 7


