
T    he Public Employees’ 
Benefits Program (PEBP) 
is in the midst of major 

governance and leadership changes.  
Deonne Contine, Chair of the PEBP 
Board abruptly resigned her position 
as Director of the Department of Administration on November 6, 2019.  
This action also removes her as the PEBP Board Chair.  Contine was 
appointed to her position less than a year ago on February 25th, 2019.  
Peter Long has been named as interim director of the Department of 
Administration. 

Approximately ten days later on November 18, 2019, Executive Director Damon 
Haycock announced his resignation effective January 1, 2020.  His last day in the office 
will be December 18, 2019.  Damon has served as Executive Director for four years.

These resignations leave a huge leadership gap on this important Board.  Important 
decisions are scheduled for consideration at the November Board meeting, including 
plan design changes for the 2021 Plan year.  Citing insufficient excess reserves, PEBP is 
recommending a delay in any increase in benefits to fiscal years 2022/2023.

In addition, several advocates, including RPEN have asked PEBP to conduct 
an actuarial study on the current methodology utilized in catastrophic 

reserve estimates.  PEBP’s actuary, AON, will make a presentation on the 
methodology they use.  The Board will need to decide if they will approve a 
third party review of that methodology as previously requested.

RPEN will continue to monitor all of these developments to the 
PEBP Board along with potential impact these changes may have 

on our retirees.  n  ML
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RPEN  Statement  of 
Purpose and Mission
The Retired Public Employees 
of Nevada is a 501 (c) 
(4) federally tax exempt 
organization whose purpose 
is to promote social welfare 
by educational means in 
order to better inform the 
public on issues affecting 
retired public employees.

“RPEN will continue 
to monitor all of 
these developments 
to the PEBP Board 
along with potential 
impact these 
changes may have 
on our retirees.”

Public Employees’ Benefits Program ;

Big Changes for PEBP

Marlene Lockard
RPEN’s Lead Lobbyist/
Legislative Advocate
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Buffalo, New York – 
Buffalo Forge – was 
that he was going to 
get a pension at the 
end of his working 
time, which would 
allow him to spend his 
golden years fishing and, 
well, doing anything than working in a 
massive steel mill. I’m pleased to report 
that he’s living on Florida’s gulf coast 
doing exactly that and caring for a cat.   

It took me quite some to find my way 
to a career in the public pension field 
but my initial experience working as a 
Member Services Specialist with the New 
York City Teachers’ Retirement System 
very much reminded me of how my Dad 
spoke in reverent terms about his pension. 
I was fortunate to have been able to work 
directly with members of New York City 
TRS during my time there, learning more 
about their hopes, aspirations, and some 
of the frustrations they had in dealing 
with TRS. As you might imagine or even 
know from experience, it can sometimes 
be a bit exasperating navigating the 
different requirements of a public 
retirement system to access benefits and 
information. Those experiences with 
NYC TRS members have informed my 
perspective ever since, as I’ve continually 
sought to improve member and retiree 
services throughout my career in the 
public pension and retirement field. 

While I often describe myself as a 
“public pension nerd,” I’m known to my 
friends and family for being a diehard 
Buffalo Bills fan – suffered through all 
four consecutive Super Bowl losses – a 
proud alumnus of the University of Buffalo 
– go, Bulls, go! – an avid runner and eater 
of super-spicy food. My girlfriend and I are 
calling Reno home, which our pup seems 
to like quite a bit because there’s tons of 
trails for him to explore. Not to mention 
the sunny skies under which to do that 
exploring.

Thanks for reading. I’m grateful for the 
opportunity to serve as the Nevada PERS 
Operations Officer and look very forward 
to attending my first RPEN Annual 
Convention.   n  TC

Greetings RPEN Members!
It’s a pleasure to be able to briefly 

introduce myself to the vibrant 
community of PERS’ retirees in the 
RPEN Review. I can’t thank Ruth Kilmer 
and Terri Laird enough for providing me 
with this opportunity. As you may know, 
my name is Tim Coyne and I’m the new 
Nevada PERS Operations Officer. While 
I’m new to PERS and the state of Nevada, 
I bring a good amount of public pension 
and retirement plan experience to my role 
and PERS. In fact, I’m extremely excited 

to share my experience with 
my new PERS teammates as 
well as to learn from them. I 
can say that in my first month 
with PERS I have been quite 
impressed with the dedication, 
talent, and immense knowledge 
of the staff. It’s abundantly 
clear that my new colleagues 
care deeply about our members, 
retirees, and the PERS mission. 
It’s phenomenal to be part of 
this team!

Prior to joining PERS I was the 
Director of Milwaukee Wisconsin County 
Retirement Plan Services, which is the 
Milwaukee County agency that administers 
the County’s two pension plans. Being 
that it’s already snowed several teams in 
Milwaukee since I left – including more 
than five inches on the day I actually 
moved! – I am elated with the consistent 
sunny skies and superb weather that seems 
to be Northern Nevada in the fall. I was 
even able to take a break from unpacking 
boxes to attend the Nevada Day Parade and 
participate in my first (of many) Nevada 
Day Classic 8K runs. 

My earliest exposure to pension plans 
came courtesy of my step-dad – I just call 
him my Dad - who was a steelworker and 
his primary reason for schlepping off to 
work at the steel plant he worked at in 
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As you look at this photo from 
the 2016 Churchill Holiday Party, 
you see Chapter Treasurer Donna 
Strickland next to Chapter Presi-
dent Don Mello, alongside Chap-
ter Delegate Gaye Johnston, San-
dy Mello and Chapter Secretary          
Jacquie Hettinger

Joyce Nies with our Henderson 
Chapter and Dollie McPartlin, our 
State Parliamentarian and Las Ve-
gas Chapter member, as they enjoy 
a past Christmas event from 2015
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Memorial Service for 
Mabel Mayes
Friends and family 
will gather Friday, 
December 27, to 
pay their respects 
for long time 
Nevada resident 
and Founding 
Member of RPEN Mabel Mayes 
who passed away in Iowa this 
fall. Mabel and her late husband 
Earl founded the Retired Public 
Employees of Nevada in 1976 
alongside a handful of other 
retired public employees who were 
concerned there wasn’t a group 
to represent them once they’d left 
their jobs and unions behind. She 
was the first recipient of RPEN’s 
Lifetime Achievement Award in 
2014 and RPEN meant the world 
to her and she was an active 
member up until health issues 
forced her to leave her precious 
Nevada behind and move to Iowa 
to be with family. Recognizing 
the love that was left behind in 
Nevada for Mabel, her family will 
host a Memorial Graveside Service 
December 27 at 1:00 p.m. at the 
Valley View Cemetery in Mabel’s 
birthplace, Yerington, Nevada 
with a reception to follow at Dini’s 
Casino in downtown Yerington. The 
family invites all who knew and 
loved Mabel Mayes to attend.

I hope everyone had an enjoyable 
Thanksgiving and I wish every one of you 
a Merry Christmas and Happy New Year 
with 2020 just around the corner. With 
the New Year almost here, ushering in a 
new decade, we must continue working 
to increase our membership. I started 
attending the monthly informational 
sessions again sponsored by the Nevada 
Public Employees’ Retirement System 
(PERS). During these meetings,  held 
twice per month, PERS offers new hires 
as well as any current employee thinking 
about retirement within the next three 
years to learn more about 
what they can look forward 
to in retirement. These 
meetings also offer 
RPEN a unique 
opportunity to talk 
with future retirees 
about joining 
RPEN before they 
actually retire.  
PERS was very 
happy to see us at 
the Southern Nevada 
sessions again and I 
know similar meetings 
are being attended in the 
North as well. In addition, though 
we say it often, don’t forget spouses can 
also join RPEN at the monthly rate of 
$5.00 per month (though as reported last 
month, our regular member dues are 
increasing by $2.00 to $7.00 per month 
effective July 1, 2020). 

I realize everyone is trying to decrease 
expenditures but with costs of doing 
business continually going up our Board 
of Directors’ had to make the difficult 
decision to raise our monthly dues. We 
hope our members understand that 

protecting the pension 
and benefits you 
earned while working 
is still worth $7.00 
per month. Our fight 
against attacks made 
continuously by the 
Nevada Policy Research 
Institute (NPRI), Las 
Vegas Review-Journal 
and Reno Gazette-
Journal will continue 
and so we, as an organization need to 
stay strong to make our voice heard. It is 
often said there is “strength in numbers” 
and so we hope, while we continually 
work to bring in new members, our 
existing membership will stay with us and 
recognize the value and service RPEN has 

offered since 1976.
In other news, RPEN will 

be naming a new State 
Vice-President in the 

New Year. Anyone 
interested in the 
vacancy needed 

to have a 
biographical 
sketch to the 
State Office 

by December 
1, and as I write 
this column, 
we have two 

viable candidates 
to consider. The 

Executive Committee will 
conduct a teleconference meeting in 
December and hope to have the new Vice-
President join the Executive Committee at 
their January meeting in Carson City.  

And as your new State President I am 
beginning my chapter visits with two 
visits scheduled in December, to the 
Henderson and Lincoln Chapters, to 
celebrate the holiday season with them. 
I also look forward to making additional 
chapter visits in the coming year!  n  RK

President’s
Perspective
R u t h  K i l m e r ,
R P E N  S t a t e  P r e s i d e n topinion

Former Southern Nevada Mem-
bership Coordinator Doris Green 
(who, along with her husband 
Jimmy Green, received RPEN’s 
2019 Lifetime Achievement Award) 
standing next to RPEN’s 2018 Life-
time Achievement Award recipient 
Jeanne Adams and Two Rivers 
Chapter President Jeanne Crayton
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passed a $2.00 per month increase in 
September it didn’t happen without a lot 
of consideration. As was reported in our 
October Review, by the time the increase 
takes effect July 1, it will represent only 
one increase in nearly 8 years! It was 
2016 when RPEN faced a consolidation 
of duties following the retirement of our 
former Executive Director. Our Board of 
Directors made the decision not to hire 
a new Executive Director, but to rather 
promote from within. That led to our 
Director of Membership Development 
and Chapter Services moving into the 
Executive Director position, and our 
Executive Assistant being promoted to 
Director of Finance and Operations. It also 
meant a decrease in staff from 3 full-time 
employees at our Carson City office to 2 
full-time staffers, at a savings of nearly 
$100-thousand per year. And while each 
full-time staffer was given an increase 
in wages to compensate for a substantial 
increase in duties, there was still a cost 

continued on  page 8

continued on  page 5

RPEN Chapter 
Happenings
BOULDER CITY: The BC chapter 
meets on the 2nd Thursday at 
11 a.m. at The Homestead, 1401 
Medical Park. The chapter’s first 
meeting in the New Year will be 
January 9 and the speakers will be 
Sarah Carroll and Carol Jeffries of 
the BC Pool Advisory Committee. 
For more information call Bernard 
Paolini 702-294-0636 email 
bernardpaolini@cox.net 

BI VALLEY: The BV chapter, 
typically meet the 4th Tuesday 
at 8:00 a.m.at Dini’s Lucky Club, 
45 N. Main St.in Yerington but 
due to the Christmas holiday will 
meet at Dini’s on the 3rd Tuesday 
this month, December 17 with a 
Christmas buffet breakfast and 
a visit from Santa Claus! Their 
first meeting in 2020 is January 
28. For more information contact 
Chapter President Claudia 
Hayden 775-463-9492 or email 
claudiahayden@hotmail.com 

CARSON: The CA chapter meets 
the first Tuesday at 2:00 p.m. 
at the Senior Center, and their 
first meeting of the New Year 
is January 7. For more email 
Chapter President Gloria Deyhle at 
gdeyhle@yahoo.com  

CHURCHILL: The CH chapter 
meets on the 2nd Thursday 
at 10:00 a.m. at the William 
Pennington Life Center, 952 S. 
Maine St., and will come together 
for the first meeting of the New 
Year on January 9. For more please 
call Chapter President Don Mello 
at 775-867-2424.

ELKO COUNTY: The EL CO 
chapter generally meets the 2nd 
Wednesday each month at 12:30 
p.m.at the Senior Center, 1795 
Ruby View Dr., but their December 
meeting will be held Friday 
December 20 featuring lunch and a 
program from the Elko High School 
Choralliers. Their first meeting of 
2020 will be January 8 when a 
Nevada Coop Ext. Service will speak 
about the dangers of radon. For 
more information contact Chapter 
President Margaret Marcucci at 
mkmarcucci56@gmail.com

FERNLEY: The FE chapter meets 
on the 2nd Wednesday at 1:00 
p.m. at Fernley City Hall but have 

The most photographic holiday kitty is the late Socks, 
as she posed for her last Christmas in 2018. Socks is 
greatly missed by her owners Matt Orchowski and 
Courtney Smith, but this photo was too precious not 
to share.

Since 1991, RPEN’s Board of Directors 
have voted only six times to increase 
our membership dues, including the 
most recent increase of $2.00 per month 
approved at our annual convention in 
September. Our monthly dues in 1991, 
when we had just one full time employee, 
who was our Executive Director/Lead 
Lobbyist, increased by only 25-cents per 
month from $1.00 to $1.25. Our dues 
went up another 75-cents in 1993 when a 
part-time staffer was added, and the next 
increase didn’t come until 2001 when 
dues went up $1.00 to $3.00/month. In 
2008 the decision was made to raise dues 
again to bring on a 3rd full-time staffer 
to assist with lobbying efforts before 
the Nevada State Legislature as efforts 
to “reform” Nevada’s Public Employees’ 
Retirement System first surfaced. In 
2013, for the same reason, to increase 
lobbying efforts our dues went from $4.00 
to $5.00 per month. Our former Executive 
Director retired in 2015 and our board 
reorganized leadership by promoting our 
existing staffers and reorganizing duties 
between them, thus saving RPEN nearly 
$70-thousand dollars per year. 

That’s not a bad deal considering that 
since our inception we’ve helped pass 
legislation protecting Nevada’s Public 
Employees’ Retirement System from the 
Nevada State Legislature from borrowing 
from PERS to pay the state’s bills. In 
addition, RPEN pushed legislation 
through a few years ago solving problems 
for the orphan participants in the state’s 
health plan, PEBP (Public Employees’ 
Benefits Program) who faced escalating 
healthcare premiums because they were 
isolated in their own group that was 
dwindling in numbers since the door 
allowing non-state participants into PEBP 
closed in 2007. And earlier this year RPEN 
pushed through a privacy bill that once 
and for all spelled out legislatively what is 
and is not public information as it relates 
to public employees, retired and active. 

So while our Board of Directors 

RPEN Dues... ;

Can You Afford Not to Be a Member? 
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Health Matters
D a m o n  H a y c o c k ,
P E B P  E x e c u t i v e  O f f i c e r 

The Public Employees’ Benefits 
Program (PEBP) provides Medicare 
eligible retirees enrolled in a medical 
plan through Via Benefits and retirees 
who have Tricare for Life a Health 
Reimbursement Account (HRA). Many 
of you will fall into this situation. For 
those of you who do, the HRA is funded 
based upon your years of service credit 
as determined by the Public Employees’ 
Retirement System (PERS) or the Nevada 
System of Higher Education (NSHE). 
The HRA provides you a financial benefit 
which allows you to be reimbursed up to 
the amount in the HRA for many things 
like the premium cost for Medicare 
Part B, Medicare Advantage or Medicare 
Supplement plan, Part D prescription 
drug plan, and vision and dental 
plans. The HRA may also be 
used to reimburse qualifying 
health care expenses such 
as hearing aids, eye glasses, 
copayments and various other 
expenses.  

Many of you today know 
about and utilize this HRA, 
but some of you do not. This 
is your benefit earned by your 
many years of service to state 
and local government. PEBP 
partners with Via Benefits 
for the management of this 
HRA and PEBP would like to 
remind you that it is important 
to always contact Via Benefits 
with any questions related 
to your medical plan or your 
HRA.  The HRA has a 365-day 
claim filing period. This means 
you have 365 days from the 
date of service to file a claim 

to request reimbursement. Via Benefits 
also has placed an HRA specialist at the 
PEBP office in Carson City, and she does 
travel to Reno, Las Vegas, and even rural 
Nevada from time to time to meet with 
you face-to-face and help you understand 
how to use your HRA better. If you have 
any questions regarding your HRA or your 
medical plan through Via Benefits, please 
contact them at 1-888-598-7545.  If you 
want to schedule an appointment with our 
on-site HRA specialist, please call 1-844-
266-1395. 

For other PEBP related issues (for 
actives and/or retirees) please contact 
PEBP direct at 1-775-684-7000 and 
ask to speak to a Member Benefits 
Representative, or visit their website at 
https://pebp.state.nv.us/    n  DH

[Please note Mr. Haycock’s column was 
submitted prior to his announcement that 
he is leaving PEBP as of January 1, 2020.

Chapters continued from page 4

continued on  page 6

been on hiatus for November 
and December. They will come 
back to regular meetings on 
January 8, 2020! For more 
information contact President Leon 
Borden 775-790-4581, or email 
lborden9@gmail.com 

HENDERSON: The HE Chapter 
meets the 2nd Monday at 2:30 
p.m. at the Heritage Park Senior 
Facility’s multi-purpose room 
at 300 S. Racetrack Rd. Their 
first meeting in the New Year is 
January 13. For more information 
call President Mary Ella Holloway 
702-806-4637 or email 
maryella311@gmail.com 

LAS VEGAS: The LV Chapter meets 
the 2nd Tuesday at 2:00 p.m.in 
Room 3 of the First Christian 
Church, 101 S. Rancho Dr. and 
their next meeting will be January 
14 when the speakers will include 
Tim Coyne, the new Operations 
Officer at PERS along with 
Communications Officer Walter 
Zeron. For more information 
contact their new Chapter 
President, Therese Campbell at 
702-339-6076 or email Therese at 
theresecampbell@ymail.com 

LINCOLN: The LI Chapter met 
for their Christmas meeting in 
Caliente. As they generally meet 
quarterly their next regular 
meeting is in March. For more 
information contact Chapter 
President Sarah “Pete” Getker at 
775-728-4610. 

MINERAL: The Mineral Chapter 
meets at 12:30 p.m. on the 4th 
Monday and meets 3 months 
on/3 months off, and will meet 
January 27. For more call Chapter 
President Maxine Wilding at 775-
945-3473.

NORTHERN TRI-COUNTY: The NTC 
Chapter meets the 1st Tuesday at 
1:00 p.m. and will meet January 7 
at the Winnemucca Senior Center. 
The speaker will be Jenn Van Der 
Veen who will discuss functional 
Yoga/Body awareness. For more 
information call Chapter President 
Karen Rogers 775-722-7322 or by 
email kgenglish@yahoo.com

PAHRUMP: The PA Chapter meets 
on the 2nd Thursday at 3:00 p.m. 
at the library, 701 East St. and 
their next meeting is January 
9. For more information please 

The scene at the 2018 Churchill Chapter Christmas Party where they 
host quite a festive event!
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Since we last discussed the Windfall 
Elimination Provision/Government 
Pension Offset concern in our March/April 
2019 issue of the RPEN Review, another 
bill has been introduced in Washington 
D.C. that purports to fix the WEP that 
often negatively impacts retirement 
income of federal retirees as well as state 
retirees in 15 states, with Nevada among 
them.

The Public Servants Protection and 
Fairness Act (H.R. 4540) as it’s known 
was introduced by Congressman Richard 
Neal (D-MA) and would make two notable 
changes regarding current law.

First, it would pay Social Security 
beneficiaries impacted by the WEP an 
extra $150 per month starting nine 
months after enactment and continuing 
for as long as the eligible individuals are 
receiving Social Security benefits. The 
relief amount cannot exceed the size of 
each person’s current WEP reduction.

In a news release released 
October 1, it was stated 
that for future retirees, 
this bill would establish a 
new benefits calculation 
formula called the Public 
Servant Protection (PSP) 
formula. The PSP calculates 
benefit amounts based on 
the proportion of lifetime 
earnings covered by Social 
Security. The story quotes 
Neal saying “the bill also 
contains provisions to 
ensure nobody would 
receive lower benefits as 
a result of enacting the 
legislation”. Additionally 
there is also a benefit 
guarantee in the bill for all 
future retirees. Summary 
information shows the bill 
states…”if someone’s PSP 
benefit is not as high as 
their WEP benefit, they will 

automatically receive the higher benefit. 
This guarantee is permanent, applying to 
all future retirees.” 

A similar bill was also recently 
introduced in the House by Congressman 
Kevin Brady (R-TX). His bill would replace 
the WEP with a formula “equalizing 
benefits for certain individuals with non-
covered employment.” Brady, meanwhile, 
has introduced WEP reform bills going 
back further than this one, with one 
dating back to 2015, though it never 
advanced. 

As we mentioned in our previous story 
on this matter earlier this year, there have 
been quite a few bills introduced since this 
issue came to be and given the lackluster 
performance of them, retirees probably 
shouldn’t get their hopes too  high just yet 
on these latest measures.

To learn more about these repeat efforts 
contact the Social Security Fairness Group 
at ssfairness@gmail.com.  n  TL

Windfall Elimination Provision/Government Pension Offset ;

More on the WEP/GPO Issue...or 
Should We Say “More of the Same?” 

Chapters continued from page 5

contact Chapter Secretary Allene 
Bates 775-513-7473 or email 
batesallene@gmail.com

SPARKS: The SP Chapter meets 
at 8:30 a.m. on the 2nd Thursday 
each month at Denny’s, 205 
Nugget Ave. near I-80 and 
McCarran Ave. Their next meeting 
is January 9 .For more information 
please contact Chapter President 
Bill Taylor at 775-358-9513 or 
email bndtaylor81@att.net 

SUMMERLIN: The SU chapter meets 
the 2nd Wednesday at 2:00 p.m. 
and will meet January 8. For more 
contact Chapter President Hope 
Arrington at 702-375-4702, email 
debrahopearrington@gmail.com 

TONOPAH: The TO Chapter meets 
bi-monthly on the 1st Thursday 
at 2:00 p.m.at the Convention 
Center. They met in December for 
a holiday party and now their next 
meeting won’t be until February 6. 
For more information please email 
Chapter President Kerry Paniagua 
at kerrypan@hotmail.com  

TWO RIVERS: The TR chapter 
rotates meetings between 
Mesquite and Overton on the 3rd 
Tuesday each month at 9:30 a.m. 
The December 17 holiday party is 
at the Mesquite Senior Center 102 
W. Old Mill Rd. The speaker will be 
Garren Fulmer. Their first meeting 
in 2020 will be held in Overton 
on January 21. For more please 
contact Chapter President Jeanne 
Crayton 702-397-8241. 

WASHOE: The WA Chapter meets 
the 2nd Monday each month at 
2:00 p.m., and starting with their 
January 13 meeting they will 
move to a new location in 2020 
on a trial basis. The new location, 
the Elks Lodge at 597 Kumle 
Lane will host meetings January 
through March. January’s speaker 
is Anna Carr, Pharmacist, whose 
discussion will involve vaccines. 
For additional chapter information 
please contact President Elaine 
Steiner 775-853-4059, or email 
ebs@pyramid.net  

WHITE PINE: The WP Chapter 
meets every other month on 
the 2nd Monday at 1:00 p.m. 
at the Library. Since they met 
in December, they won’t meet 
again until February 10, 2020. For 
more information please contact 
Chapter President Holly Wilson at 
billandholly665@att.net

A scene from the 2018 Carson Chapter Christmas Party at the Gold Dust West



The Review • Volume XXX • Number 6 • December 2019

Member Matters
Melissa Horvath,
E.J.S. Insurance Services, Inc.
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During the holiday season, people tend 
to make a greater number of purchases 
than they do during the rest of the year. 
There are many ways an identity thief can 
take advantage of you. Whether you’re 
shopping in-store with credit cards, 
shopping online, using online banking, or 
withdrawing money from an ATM, there 
are steps you can take to prevent identity 
theft. One of the best is to have an identity 
theft program in place to monitor not only 
your credit, but your personal information 
as well.

Member Extra, Inc., a division of E.J.S. 
Insurance Services, Inc, is pleased to 
offer Retired Public Employees of Nevada 
(RPEN) access to an excellent identity 
theft protection program called IDShield 
at special, discounted RPEN Member Only 
prices.

Be it as the result of a lost wallet or 
an online security breach, everyone is 
at risk of having personally identifying 
information stolen. An IDShield 
membership can give you peace of mind 
that your identity is safely protected. 
Memberships include:

•  Privacy Monitoring- 24/7 Monitoring 
of your name, Social Security 
number, date of birth, email address, 
phone numbers, driver’s license 
number, and medical ID numbers, 
etc. on the so-called “Dark Web”.

•  Security Monitoring- 24/7 
monitoring of your Social Security 
number and up to 10 credit cards, sex 
offender searches, financial activity 
alerts, and quarterly credit score 
tracking.

•  Social Media Monitoring- Allows you 
to monitor multiple social media 
accounts and content feeds for 
privacy and reputational risks.

•  Credit Monitoring- Access to 
continuous credit monitoring 
through Experian with credit activity 
emails and mobile push alerts.

•  Credit Inquiry Alerts- You will receive 
alerts when a creditor accesses your 
Experian credit file for the purpose of 
opening a credit account, cell phone 
account, lease, or mortgage.

•  Consultation- 24/7 
access to LIVE, 
UNLIMITED 
support for covered 
emergencies such as: 
identity alerts, data 
breach alerts, or even 
a lost wallet.

•  Full Service Identity 
Restoration- 
Complete identity 
recovery services 
by licensed private 
investigators and 
their $1 million 
service guarantee 
ensure that if your 
identity is stolen, it 
will be restored to its 
pre-theft status.

If you are interested 
in receiving more 
information on this plan, 
please call 1-800-841-
6238 or email our office 
at info@memberextra.
com. You may also go to 
www.memberextra.com/
rpen and click on the 
IDShield icon, and scroll 
to the bottom of the page. 
You can then download an 
enrollment form.  n  MH

The Sparks Chapter celebrates 
with a White Elephant Gift Ex-
change in December 2018

Washoe Chapter President Elaine 
Steiner always goes the extra mile 
to celebrate the holidays with those 
attending their annual get together 
at the Atlantis in Reno where they 
always set a festive table for lunch
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RPEN Dues continued from page 4

savings experienced at the State Office. However, as you 
read in our October issue, RPEN experiences a monthly 
loss of 20-30 members who pass away, and while we 
continue to bring in new members each month we 
still experience a loss. So, while we do not like raising 
our dues, it is an economic reality that we needed to 
face since our rent goes up each year as do our regular 
operating expenses. We have cut many corners in 
an effort to put off a dues increase, since we know 
we typically lose a few members whenever our 
dues increase. But a $2.00 per month increase 
is still less than one cup of gourmet coffee at 
your favorite coffee shop and it’s still less than 
the price of getting your daily/weekly/monthly 
newspaper subscription delivered either online or 
to your front door. 

We don’t enjoy raising our dues. We do enjoy knowing 
that keeping RPEN the strong, viable non-profit 
organization it has been over 43 years should be a comfort 
to our nearly 8-thousand dues paying members. Our 
lobbyists work year in and year out to protect PERS and 

PEBP from those entities that would like to change those 
benefits to reflect what’s going on in the private sector, 
where 401k’s are subjected to the state of the economy, and 
investments are left to people who are not money managers 
and have no idea how to invest in their future.

So, we hope that our membership won’t be adversely 
impacted by the dues increase. We feel good about what 

we do here, and we hope you do too. If so, please 
tell a friend, and/or former co-worker about us. 
Membership applications are always available online 
at www.rpen.org as well as inside every member 
newsletter. Feel free to pass this newsletter along 
to a non-member and encourage them to sign up. 

Plus, don’t forget spouses can also join RPEN, even 
if they aren’t a public employee. And remember, 

active employees, those still working but vested in PERS 
with at least 5 years, are also eligible to join RPEN. We 
aren’t just for retirees, and in fact, the work we do now 
at the legislature and beyond, is actually protecting those 
who are still working and looking forward to retiring one 
day!   n  TL


